
Mt. Olympus Improvement District 

IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, INDIVIDUALS NEEDING SPECIAL 
ACCOMMODATIONS (INCLUDING AUXILIARY COMMUNICATIVE AIDS AND SERVICES) DURING THIS 
MEETING SHOULD NOTIFY GILES E. DEMKE, GENERAL MANAGER, AT LEAST 24 HOURS PRIOR TO 
THE MEETING. 

3932 South 500 East Salt Lake City, Utah 84107 (801) 262-2904 

  

  

MT. OLYMPUS IMPROVEMENT DISTRICT 
AMENDED BOARD MEETING 

AGENDA 

TUESDAY, OCTOBER 15, 2024 
ADMINISTRATION BUILDING BOARD ROOM 

2:00 P.M. 
 

1. Welcome and Introductions 

2. Minutes of Board Meeting – September 17, 2024 

3. Financial Information 

A. Review Mt. Olympus Payables and Disbursements 

B. Review Central Valley Invoice 

C. Review Financial Report 

4. Central Valley Report – Keith Lord 

5. Review and Possible Approval of Property Insurance Renewal 

6. Review and Possible Approval of Health Insurance Renewal 

7. Stifel – Matt Dugdale – Reserves Presentation 

8. Review and Possible Approval of 2025 Tentative Budget 

A. Comments on Proposed Rate Increase 

9. Set Date, Time, and Place for Public Hearing for the 2025 Budget and Fee Increase and  

10. Review and Approval of Audit Firm & Contract 

11. Manager’s Report 

A. Personnel Review 

B. Operations Report 

12. Possible Closed Session to Discuss Strategy Regarding Pending or Reasonably Imminent 
Litigation 

13. Information Items 

A. District Activity Reports 

B. Central Valley Flow & Load Report 

C. Utah Public Treasurer’s Pool Yield 

D. Annual Granite School District Billing for Sewer Fees 
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3932 South 500 East Salt Lake City, Utah 84107 (801) 262-2904 

MT. OLYMPUS IMPROVEMENT DISTRICT 

BOARD MEETING MINUTES 

TUESDAY, SEPTEMBER 17, 2024 

ADMINISTRATION BUILDING BOARD ROOM 

2:00 P.M. 

 

 

 

1. Welcome and Introductions 

2. Minutes of Board Meetings – August 20, 2024 

3. Financial Information 

A. Review Mt. Olympus Payables and Disbursements 

B. Review Central Valley Invoice 

C. Review Financial Report 

4. Central Valley Report – Keith Lord 

A. Entity Managers Meeting Report 

i. 2025 Preliminary Budget 

5. Discussion and Possible Adoption of the MTOID Purchasing Policy 

6. Manager’s Report 

A. Personnel Review 

B. Operations Report 

i. Update of Holliday Water Company 

C. SOQ/RFP Update 

i. Audit Services 

ii. District’s Investment Funds 

iii. Banking Institutions 

iv. UTA Project / Trunkline A 

D. Property Tax Certifications 

E. Update on Conferences 

7. Possible Closed Session to Discuss Strategy Regarding Pending or Reasonably 
Imminent Litigation 

8. Information Items (No Action Required) 

A. District Activity Reports 

B. Central Valley Flow & Load Report 

C. Utah Public Treasurer’s Pool Yield 
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PRESENT: 

Ami Neff, Board Chair 

Keith Lord, Trustee 

Michele Rivera, Trustee 

Giles E. Demke, General Manager 

Stephen Rohwer, Assistant General Manager/CFO 

Trevor Eppich, Controller 

Dean Ayala, District Engineer 

Tammy Gonzales, Executive Secretary/District Clerk 

PRESIDING: 

Ami Neff, Board Chair 
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1. Welcome and Introductions: 

No members of the public were in attendance. 

2. Minutes of Board Meetings – August 20, 2024: 

Motion to approve the August 20, 2024 Board Meeting minutes, as written, was made by Trustee Lord 

and seconded by Trustee Rivera.  The motion was approved by unanimous vote. 

Votes: Keith Lord – yes 

 Ami Neff – yes 

 Michele Rivera – yes 

3. Financial Information: 

A. Review Mt. Olympus Payables and Disbursements: 

Assistant GM Rohwer discussed the August cash distribution reports and discussed the check register 

in detail.  Assistant GM Rohwer stated that the listed categories and payables are very consistent from 

month to month. 

After review and discussion, a motion to approve the August Mt. Olympus Payables and 

Disbursements was made by Trustee Rivera and seconded by Trustee Lord.  The motion was 

approved by unanimous vote. 

Votes: Keith Lord – yes 

 Ami Neff – yes 

 Michele Rivera – yes 

B. Review Central Valley (CV) Invoice(s): 

Assistant GM Rohwer gave a breakdown of the August CV Invoice. 

After review and discussion, a motion to approve the CV Invoice for August for $806,311.74 was made 

by Trustee Rivera and seconded by Trustee Lord.  The motion was approved by unanimous vote. 

Votes: Keith Lord – yes 

 Ami Neff – yes 

 Michele Rivera – yes 

C. Review Financial Report: 

Assistant GM Rohwer reviewed the District’s financial summary for August.  At the end of August, the 

District had $18.4m in reserves, which showed an increase of $100k.  Current assets increased by 

$11k due to cash on hand.  The District’s current liabilities decreased by $518k, due to unearned 

sewer fees.  Operational revenues were at 57.3% with a cash target of 67%.  Assistant GM Rohwer 

then gave a breakdown of those revenues.  Operational expenses are at 60.1% of the targeted 67%.  

A breakdown of expenses was shown.  

After review and discussion, the Financial Reports for August were accepted for filing by the Board 

Members. 

A copy of a letter from the Utah Local Government Trust was shown stating the findings of the audit 

based on actual payroll and class code resulted in a premium refund of $843.56.  This item was for 

informational purposes only.  No action was required. 
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4. Central Valley (CV) Report – Trustee Lord: 

­ Board Meeting: 

­ Rocky Mountain Power Rebate – CV received a rebate from Rocky Mountain Power for 
replacing fluorescent lighting with LED lighting. 

­ Approval of Bond Resolution – CV approved a bond resolution of $87m.  This is to finish 
up the biological nutrient removal (BNR) projects and solids processes not included in the 
BNR project. 

­ Properties – CV still negotiating on the Golf Course property.  Fairfield property is working 
fine (land application of biosolids). 

A. Entity Managers Meeting Report – GM Demke: 

The meeting was held on August 5, 2024 

Finance: 

• The Tentative Budget for 2025 was presented to the entity managers. 

­ O&M Budget 

o 2024 – 27,752,762 

o 2025 – $30,008,002 

o Which is an 8.13% increase from last year. 

• The breakdown of the proposed budget is shown below: 

­ Wages & Benefits 

o Increased by 7.54% 

o COLA @ 4.8%, Merit @ 2.0% 

o 1.8% Career Ladder increases (27 possible staff) 

­ Staffing – Adding one FTE in the electrical Department 

­ Health Insurance – currently shown @ 7.0% increase.  Updated increase of 5.02%. 

­ Operations Budgets – Increased $270,000 

o $5,500 – travel & learning 

o $8,700 – memberships  

o $$10,000 – uniforms  

o $9,000 – janitorial  

o $150,000 – tipping fees 

o $11,700 – general supplies 

o $75,000 – open house ribbon cutting 

­ Contract Services – Increased $162,000 

o $70,000 – roll-up door service, welding contractor, HVAC services 

o $220,000 – electrical medium voltage testing 

o ($135,000) – engineering 

­ Utilities – Increased $448,000 

o Power rate increase of 18% and an increase in power consumption of 40% 

­ Chemicals – Decrease $311,000 

o ($90,000) – hypochlorite 

o ($162,000) – ferric-chloride 

o ($35,000) – magnesium chloride 
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­ Maintenance – Increased $270,000 

o $50,000 spare parts for cogen 

o $122,000 – TV & cleaning of interceptors 

o $39,000 – IT software maintenance 

o $50,000 – secondary clarifier weir cleaning system 

­ Insurance – Increased $220,000 

o $165,000 – property insurance 

o $43,000 – underestimating renewal cost in 2024 

­ CV Reserve Balance 

o Increase from 135 days to 150 days 

o $12.16 million for calendar year 2025 

­ Debit Service 

o December 2024 – up to $87.0M bond 

o Need $90.0M to finish the identified projects 

­ Capital 

o Cash & Bond Funded Capital - $63,121,369 

o $37.1m carry forward from 2024 

o Pay-as-you-go CIP – $7,811,711 

o Total Capital Projects for 2025 - $70,933,080 

• The Tempo Road property was discussed.  A second appraisal has been completed 
with the value being reported at $27m.  The first appraisal came in at $21m.  CV has 
received an offer to buy the property for $3m.  This offer has been refused by CV. 

5. Discussion and Possible Adoption of the MTOID Purchasing Policy: 

The Board received draft copies of the MTOID Purchasing Policy with the proposed changes.  The 
policy is based on the UASD Policy and conforms to Utah State Code. 
 
Trustee Lord submitted several questions regarding the changes.  GM Demke provided a written 
document answering Trustee Lord’s questions.  Trustee Lord asked about the requirements that were 
stricken in Section XVII.  GM Demke explained that this section is for a paid Procurement Specialist 
which the district does not employ.  Trustee Lord asked if the purchasing agent (GM) is still subject to 
following what was removed from the Section.  The answer is yes.  The same requirement as outlined 
in previous sections and apply to the purchasing agent (GM). 

After review and discussion, a motion to approve the MTOID Purchasing Policy with the proposed 

changes was made by Trustee Lord and seconded by Trustee Rivera.  The motion was approved by 

unanimous vote. 

Votes: Keith Lord – yes 

 Ami Neff – yes 

 Michele Rivera – yes 

6. Manager’s Report: 

A. Personnel Review: 

GM Demke reported on the employees with anniversary dates in September: 

▪ Jeff Edgington – 26 years, 9/28/98 

▪ Johnny Flores – 1 year, 9/25/2023 
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▪ Tammy Gonzales – 18 years, 9/27/06 

Staffing: 

▪ Veronica Green – Accounting Clerk (9/3/24) 

▪ Jules Matabishi – Collection System Operator Intern/Trainee (9/9/24) 

B. Operations Report: 

i) Update of Holliday Water Company:  

Presented to the Board was a copy of a letter drafted by GM Demke regarding Holliday 
Water Company’s request for the District to upgrade all brick-and-mortar manhole cones 
to concrete in the water company’s service area. 

GM Demke stated in the letter that the brick-and-mortar manholes are currently 
functioning as intended and that it is not our policy to replace infrastructure that is not 
damaged or in need of repair. 

The District is currently undertaking a project to perform a Level II inspection of the 
manholes within our service area and once completed a review will be done of each 
manhole to determine if and when an asset will need to be rehabilitated. 

Their letter stated they would be replacing a water main along Wander Lane.  The District 
is willing to inspect our assets along their alignment for any issues prior to them starting 
their work if they provide us with a set of drawings showing the proposed work area. 

C. SOQ/RFP Update: 

i) Audit Services:  

▪ Responses received on September 12th 

­ Child Richards and Keddington & Christensen 

▪ Currently under review  

▪ Recommendation to the Board in the October board meeting 

ii) District’s Investment Funds 

▪ May want to look at diversifying the District’s investment funds 

▪ Currently with Zion’s Bank 

iii) Banking Institutions 

▪ May want to look at other options for banking services 

iv) UTA Project / Trunkline A 

▪ One RFP and two task orders 

▪ UTA relocation – CM and Plan Review (reimbursable) 

▪ Trunkline A – Design, Bidding, Permitting and CM 

D. Project Tax Certifications: 

On September 12, 2024, the District certified 1,599 accounts for a total of $539,202.83 with 
an additional penalty fee of $45,337.70 and an administrative fee of $39,975.00 for a total of 
$624,515.53.  A list of past year's certified totals was provided for Board review. 

E. Update on Conference: 

▪ WEFTEC 2024 – Attending:  Giles Demke, Dean Ayala, Zack Stevens, and Ami Neff. 



Board Meeting 

September 17, 2024 
Page 7 

 

▪ UASD Annual Convention – Attending: Giles Demke, Tammy Gonzales, Veronica Green, 
Stephen Rohwer, Trevor Eppich, Trustees Keith Lord, and Ami Neff. 

Assistant GM Rohwer stated there is one more conference, the Caselle conference on 
October 15 – 16, 2024 and it is local.  Four of our employees will attend: Trevor Eppich, 
Tammy Gonzales, Misty Burke, and Veronica Green. 

7. Possible Closed Session to Discuss Strategy Regarding Pending or Reasonably Imminent 
Litigation 

A closed session was not necessary as the District was able to solve the problem without issue. 

8. Information Items (No Action Required) 

A. DISTRICT ACTIVITY REPORTS 

Copies of the District’s activity reports were provided for Board review. 

B. CENTRAL VALLEY FLOW & LOAD REPORT 

GM Demke explained the flows and loadings reports to the Board.   

C. UTAH PUBLIC TREASURER’S POOL YIELD 

The Utah Public Treasurer’s Pool Yield for August 2024 was 5.33%. 

There being no further information to come before the Board, a motion to adjourn was made by Trustee Lord 

and seconded by Trustee Rivera.  The motion was approved by unanimous vote. 

Votes: Keith Lord – yes 

 Ami Neff – yes 

 Michele Rivera – yes 

The meeting was adjourned at 3:31 p.m. 

 

 

______________________________ 

Ami Neff, Board Chair 





















































































































































Mt Olympus Improvement District
Financial Summary

• Reserves: $19.1 million 

o Increase of $700k due to revenues exceeding expenses for September

• Current Assets Increased by $829k

o due to the Cash on hand

o Certification of past-due accounts

Current Liabilities Increased by $377k 

o Unearned sewer fees (billing for two months) billed in September

• Operational Revenues are at  64.6% of the Budget.  The cash basis target is 75% 

as of September

o Tax Revenues: 9.3%

o Sewer Revenue Fees: 74.8%

o Engineering Revenue Fees: 78.2%  

o Inspection Fees: 59.0%

o Nose on Fees: 75.0% 

o Late Fee interest and Certification Fee Revenue: 109.5%

o Misc. Revenues: 126%  (sale of generator for $13.5k)

• Operational expenses are at 67.7% of the Budget.  The cash basis target is 75% 

for September

o Lines Department: 71.3%.  

o IT Dept:  63.7%

o CVWRF: 58.7%  (8 of 12 periods reporting)

o Admin Dept: 63.0%

o Eng. Dept:  65.6%

• Staffing – down 1 FTE in lines dept

Period Ending September 2024

Reserve Name

Current 

Balance

Reserve 

Policy

(Under) / Over  

Funded %

Operating Reserve  (200 days) 7,351,064.24$     7,372,259.18$   (21,195)$           99.7%

Capacity Fee Reserve 1,834,115.71$     1,834,115.71$   -$                 100.0%

MOID Capital Reserve (3yr) 6,144,346.09$     7,475,230.00$   (1,330,884)$       82.2%

CVWRF Capital Reserve (1yr) 3,862,878.74$     4,418,779.00$   (555,900)$         87.4%

Self-Funded Insurance Reserve -$                  -$                -$                 0.0%

19,192,404.78$         
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 $1,000,000

 $1,500,000

 $2,000,000

 $2,500,000

 $3,000,000

 $3,500,000

JAN FEB MAR APR MAY JUN JUL AUG SEPT OCT NOV DEC

Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec

2023 Rev $1,356,70 $1,415,81 $1,423,16 $1,476,41 $1,424,38 $1,425,23 $1,404,18 $1,395,76 $1,448,93 $1,430,18 $3,192,94 $2,503,50

2023 Exp $537,661 $992,022 $787,543 $1,028,47 $850,930 $878,991 $880,044 $872,243 $1,778,25 $983,609 $867,312 $1,090,78

2023 Revenues & Expenses (O&M Only)

2023 Rev 2023 Exp

Property Taxes

Relining Prj
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JAN FEB MAR APR MAY JUN JUL AUG SEPT OCT NOV DEC

Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec

2024 Rev $1,554,67 $1,492,29 $1,555,02 $1,637,95 $1,574,02 $1,548,90 $1,553,93 $1,560,47 $1,608,31 $- $- $-

2024 Exp $531,453 $1,164,30 $908,789 $846,803 $1,740,56 $1,061,52 $873,052 $850,491 $1,028,63 $- $- $-

2024 Revenues & Expenses (O&M Only)

2024 Rev 2024 Exp

Relining Prj
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2021 Rev $1,049,51 $1,096,34 $1,119,32 $1,153,90 $1,140,41 $1,151,14 $1,127,87 $1,057,30 $1,148,94 $1,095,81 $2,518,30 $2,500,76

2022 Rev $1,183,25 $1,212,42 $1,231,04 $1,279,67 $1,241,00 $1,236,81 $1,235,55 $1,246,34 $1,284,20 $1,261,62 $2,042,23 $2,979,01

2023 Rev $1,356,70 $1,415,81 $1,423,16 $1,476,41 $1,424,38 $1,425,23 $1,404,18 $1,395,76 $1,448,93 $1,430,18 $3,192,94 $2,503,50

2024 Rev $1,554,67 $1,492,29 $1,555,02 $1,637,95 $1,574,02 $1,548,90 $1,553,93 $1,560,47 $1,608,31 $- $- $-

Prior Yr's vs Current Yr Revenues

2021 Rev 2022 Rev 2023 Rev 2024 Rev

Property Taxes

2021 Rate Increase

2022 Rate Increase

2023 Rate Increase

2024 Rate Increase
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2021 Exp $456,410 $882,377 $666,054 $701,565 $771,326 $836,933 $875,255 $864,968 $626,689 $907,906 $1,183,64 $830,326

2022 Exp $487,680 $925,300 $760,066 $914,620 $784,510 $782,816 $896,971 $820,589 $830,386 $908,912 $1,759,04 $784,488

2023 Exp $537,661 $992,022 $787,543 $1,028,47 $850,930 $878,991 $880,044 $872,243 $1,778,25 $983,609 $867,312 $1,090,78

2024 Exp $531,453 $1,164,30 $908,789 $846,803 $1,740,56 $1,061,52 $873,052 $850,491 $1,028,63 $- $- $-

Prior Yr's vs Current Yr Expenses (O&M Only)

2021 Exp 2022 Exp 2023 Exp 2024 Exp

Yr End Accruals

see prior yr accruals

Lining Project
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2020 District Capital $- $- $- $- $11,448 $1,785 $14,305 $2,040 $1,388 $7,017 $14,104 $119,016

2021 District Capital $- $5,677 $7,808 $1,843 $42,414 $20,785 $4,149 $9,702 $21,789 $- $11,587 $-

2022 District Capital $- $- $583,522 $- $- $40,587 $(60,468) $112,620 $39,996 $(25,000) $- $-

2023 District Capital $- $518 $6,871 $10,439 $5,815 $70,213 $232,374 $116,755 $8,276 $219,665 $4,257 $29,455

2024 District Capital $- $(5,823) $19,392 $4,403 $661,788 $- $3,456 $11,879 $8,948 $- $- $-

District Capital - 5 Year History

2020 District Capital

2021 District Capital

2022 District Capital

2023 District Capital

2024 District Capital

Trucks

Office Building Structural Repair & Design

Generator

TV Van Upgrade

Water Tanker

VacCon Truck

Seal Parking Lot & Retro Fit TV Van
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Budget $1,446,61 $1,511,42 $1,527,62 $1,527,62 $1,527,62 $1,527,62 $1,527,62 $1,527,62 $1,527,62 $1,527,62 $2,742,71 $2,823,71

Actual $1,488,55 $1,401,40 $1,555,02 $1,637,95 $1,574,02 $1,473,43 $1,475,20 $1,560,47 $1,608,31 $- $- $-

2024 Budget to Actual Revenue
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Budget $521,198 $1,121,19 $1,121,19 $1,121,19 $1,121,19 $1,121,19 $1,121,19 $1,121,19 $1,121,19 $1,721,19 $1,121,19 $1,121,19

Actual $460,910 $1,093,76 $838,246 $776,260 $1,670,02 $990,982 $802,509 $779,948 $958,096 $- $- $-

2024 Budget to Actual Expenses

Year to Date

Budget Actual
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%
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Lining Project

YTD  67.7%

69%

82%

88.4%

85.5%
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Mt. Olympus Improvement District

Premium & Exposure Pro Forma

 2025 - 2026

Carrier Rate Exposure Premium Carrier Rate Exposure Premium Rate Exposure Premium

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Palomar (A- VIII) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Midvale (A XV) TBD (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Markel (A XV) Markel (A XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Travelers (A++ XV) Travelers (A++ XV)

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Obsidian (A- VII) Obsidian (A- VII)

Cowbell Cowbell

1/1/24 - 1/1/25 1/1/25 - 1/1/26

Total / Average 164,616$         179,964$         -2.3% 12.5% 9.3%

Per Number
1

Per 100
2

Per 1,000
3

Per 1,000,000
4

ID Fraud
 1

11.478 23 264$                 10.154 26 264$                 -11.5% 13.0%

1,728.6 21 36,300$            

38 26 1,000$              

0.463 3,952,793$       18,300$            

22,946,005$     

10.5%

0.1% 11.5%

20,586,137$     37,592$            0.179 22,946,005$     41,100$            -1.9%

Coverage

0.167 8,138,000$       Earthquake
 2

2025 - 2026 (Estimate)

0.170 8,341,000$       14,200$            

% of Change

1.8% 2.5% 4.3%

0.183 8,341,000$       15,300$            0.0%

Cyber Liability
 2

Inland Marine & Automobile 

Physical Damage
 2

Crime
 1

0.514 2,874,677$       

2024 - 2025 (Current)

Automobile Liability
 1

1,728.5

14,769$            

43 23 1,000$              

13,610$            

Property / Mechanical 

Breakdown
 2

0.183 8,138,000$       14,932$            

Management Liability
 3

0.392 20,586,137$     

0.029

General Liability
 2

0.183

0.0%

8.0%

Notes

19 32,842$            

9,000$              

20,586,137$     5,953$              0.026 22,946,005$     6,000$              -9.6%

11.5%

0.0%

37.5%

8,070$              0.392

10.5%

2.5% 2.5%

23.9%

-11.5% 13.0% 0.0%

11.5% 9.3%

-9.9%

11.5%

11.5% 0.8%

Excess Liability - 2
 3

0.811 20,586,137$     16,700$            0.789 22,946,005$     18,100$            -2.8% 11.5% 8.4%

Excess Liability - 1
 3

0.917 20,586,137$     18,884$            0.889 22,946,005$     20,400$            -3.1%

10/9/2024

BDC
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Welcome to 
Open Enrollment 2025

In This Document
» Renewal Rates	 » Renewal Kickoff Meeting

» Benefits Changes and Reminders	 » Benefit Selection Form

» Optional Benefits/Medical Riders

Online Info
Click here to find details about:
» Medical	 » Vision
» Dental benefits	 » PEHP FLEX$
» Pharmacy

Renewal Timeline
October 1, 2024
Open Enrollment opens.

October 8, 2024
Renewal Kickoff Meeting 
for benefits managers, 
providing detailed 
information and Q&A 
opportunities on the 
upcoming renewal.

November 22, 2024
Benefits Selection Form 
deadline.

December 6, 2024
Open Enrollment closes.

January 1, 2025
New plan year begins. 

T his file provides live links to important information about PEHP’s 
medical and dental plans, pharmacy, ancillary products, and other 
healthcare benefits. It also includes your 2025 rates and benefit 

selection form.

Follow these five easy steps to enroll your agency:

1. Review the Renewal Timeline at the right side of this page.

2. Review your agency’s rates. (Page 2)

3. Review benefit and administrative changes and options. (Pages 3-7)

4. Sign up to attend a LGRP Renewal Kickoff Meeting (Page 8)

5. Review the 2025 Benefit Selection Form. You’ll find your current benefit 
selections. If you wish to maintain your current benefits, just check the 
box at the top of the form, sign it and return it. (Pages 10-11)

https://www.pehp.org/mango/pdf/pehp/pdc/lgrp_january%202025_online%20only%20packet_FEB1A306.pdf


Rate Sheet
Mt. Olympus Improvement District

LOCAL GOVERNMENTS RISK POOL: Rate Renewal January 1, 2025 to December 31, 2025

CURRENT MEDICAL PLAN

Summit Exclusive LGRP STAR HSA Option 2

Single Double Family

Current $646.12 $1,337.48 $1,809.14

New $684.98 $1,417.88 $1,917.90

Renewal: 6.0%

Rx Option A B C D G

Decrement 0.1% 0.2% Current -0.4% -0.5%

Overall Medical Renewal: 6.0%

RENEWAL 

AND REBATE 

HISTORY

Plan Year 

Starting
Renewal Total Rebate

Rebate as 

Percent of 

Premium

Effective Rate

2021 5.4% $7,729 2.0% 3.4%

2022 5.9% $5,838 1.4% 4.5%

2023 4.9% $8,089 1.9% 3.0%

2024 1.6%

CURRENT DENTAL PLANS

 Preferred Dental Care (No Waiting Period)

$1,500 Orthodontics Benefit 

Single Double Family

Current $49.64 $67.88 $102.74

New $35.22 $70.32 $109.52

Renewal: 3.5%

 Traditional Dental Care (No Waiting Period)

$1,500 Orthodontics Benefit 

Single Double Family

Current $51.92 $71.02 $107.50

New $36.52 $72.90 $113.60

Renewal: -0.8%

Overall Dental Renewal: 0.5%

Please talk to your PEHP Client Services representative about rates for alternative plan and network options.

WWW.PEHP.ORG
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STAR HSA Plans
New STAR HSA Options (Options 6, 7 & 8)

New for 2025 PEHP will be adding three new 
STAR plans with our standard plans we offer.  All 
current STAR plans will remain in place and the 
three new STAR Plans will be added as options:

STAR HSA Plan Option 6
» The Deductibles will be $2,500 Single and 

$5,000 Double/Family  
» The Out of Pocket Maximums will be $5,000 

Single and $10,000 Double/Family 
» One deductible and out of pocket maximum 

for both in and out of network
» 20% coinsurance after deductible in network 

and 40% coinsurance after deductible out of 
network

STAR HSA Plan Option 7
» The Deductibles will be $4,000 Single and 

$8,000 Double/Family. One person can only 
meet the $4,000 deductible (embedded)

» The Out of Pocket Maximums will be $8,000 
Single and $16,000 Double/Family. One 
person can only meet the $8,000 out of pocket 
maximum (embedded)

» One deductible and out of pocket maximum 
for both in and out of network

» 30% coinsurance after deductible in network 
and 50% coinsurance after deductible out of 
network

STAR HSA Plan Option 8 
» The Deductibles will be $3,000 Single and 

$6,000 Double/Family  
» The Out of Pocket maximums will be $3,000 

Single and $6,000 Double/Family  
» One deductible and out of pocket maximum 

for both in and out of network
» No coinsurance charge after deductible in 

network and 20% coinsurance after deductible 
out of network

STAR HSA Option 1 & 2 plan changes

STAR HSA Plan Option 1   
» The Deductibles are changing to $1,650 

Single and $3,300 Double/Family due to IRS 
compliance   

» The Out of Pocket Maximums are changing 
to $3,300 Single and $6,600 Double/Family to 
keep the plan relativities balanced with the 
deductible changes   

» The coinsurance is being enhanced to 
10% after deductible in network and 30% 
coinsurance after deductible out of network

STAR HSA Plan Option 2   
» The Deductibles are changing to $1,650 

Single and $3,300 Double/Family due to IRS 
compliance  

» The Out of Pocket Maximums are changing 
to $3,300 Single and $6,600 Double/Family to 
keep the plan relativities balanced with the 
deductible changes  

All PEHP Standard Plan Re-evaluations 
In order to have all PEHP benefit plan offerings 
priced equitably, it is necessary that the 
expected cost of each plan is re-evaluated over 
time. For renewals during the 2025 calendar 
year, all LGRP benefit plan pricing has been 
adjusted based on current benefit structure, 
risk pool demographics, and healthcare cost 
trends. This does not affect the overall premium 
requirement for any agency. However, this may 
cause different premium renewal percentages 
by plan for agencies with multiple plan offerings. 

STAR HSA Plans Individual 
Embedded Deductible

For STAR HSA Plans with an individual 
embedded deductible, the embedded amount 
increases from $3,000 to $3,300 to match IRS 
minimums. 

Benefit Changes



Benefit Changes
LTD Program Enhancements

» The following Long-Term Disability changes 
went into effect on September 1, 2024:
›	Reduced rate: Base rate decrease to 0.475% 

of salary for a two-thirds monthly salary 
replacement. Note: the base rate is different 
if enrolled in mental health pilot.

›	Enhanced Survivor Benefit: Survivors will 
receive 3 times the LTD monthly benefit.

›	EAP Services: Access to employee assistance 
services from Blomquist Hale.

›	Public Safety Overtime: Inclusion of public 
safety overtime (up to 10 hours OT per 
week) in LTD wage replacement calculations.

›	Updated Occupation Definition: Revised to a 
60% pre-disability earnings requirement.

Dental Plan Changes

Dental Rates
We review rates and compare the cost between 
single, double, and family plans for equity and 
stability. Our recent review found the cost 
relativity between the plans needs to be updated 
for the long-term stability of the dental offerings. 
The cost of the single plans will decrease while 
the double and family plans increase. So even 
though the overall dental renewal is a 1% 
increase, you may see an overall increase of 0.5% 
to 1.5% depending on the makeup of single, 
double, and family plans covered.

Dental Benefit Changes
» Orthodontic Benefit

›	You can now determine what level of 
orthodontic benefit you would like to offer. 
Previously it was $1,500 per member. You 
will be defaulted into the $1,500 coverage 
again unless you actively select something 
different on the group renewal form. Other 
orthodontic benefit options available are: 
$1,000 which lowers the premium cost and 
reduces the benefit or $2,000 for a higher 
premium and richer benefit.

›	Members new to PEHP, who have orthodontia 

in progress will immediately get the full 
benefit and less paperwork. Previously, when 
new members joined PEHP with orthodontia 
already in progress we required them to 
provide a statement from the previous 
insurance carrier. Based on that information, 
we would adjust their maximum for what had 
already been paid by the other carrier. We will 
now just consider the orthodontia from their 
effective date with PEHP.

» Out-of-State Benefit
›	Members living out of State will have greater 

coverage to reduce the financial burden from 
balance billing. PEHP will pay 150% of our 
allowed amount for all out-of-state dental 
services performed on members living out of 
state. This benefit is not a travel benefit.

Adult Disabled Dependents

» Your medical premium covers the risk profile 
of everyone under your plan, including adult 
disabled dependents, who can increase your 
overall risk. Many adult disabled dependents 
are covered by Medicaid, Medicare, or both. 
When your group coverage is added to the mix, 
it shifts the cost of care to your plan because 
Medicare and Medicaid are always secondary 
payers. There are many ways to manage this risk, 
from continuing coverage to providing a stipend 
or no coverage at all. Please contact your PEHP 
Marketing and Client Services Representative if 
you’d like to explore this further.

Ancillary Products

» FLEX$ rates will remain the same for the 2025 
plan year. For groups with medical and dental 
the rate is $2.81. For groups with just medical 
or dental the rate is $3.08.

» Vision plan rates will remain the same for the 
2025 plan year. Both Opticare and Eyemed will 
continue to be the vision vendors for the LGRP. 
You can find the vision rates and benefits in 
the online section of this packet.

WWW.PEHP.ORG   



» Cash Back Opportunities
Our Our data shows that most of your 
employees are missing out on cash back. 
Before they get any imaging or services like 
colonoscopies done, they should call PEHP  
to enroll in cash back. Rebates range from 
$25 to $2,000.

Learn more about how cash back works here: 
https://www.pehp.org/save.

» Double Cash Back
We double the amount of cash back paid 
when there is not a low-cost facility in the 
region. This applies to employees and their 
families living in the following counties:
	 Carbon	 Milford
	 Cache 	 Millard
	 Daggett 	 Paiute
	 Duchesne 	 San Juan
	 Emery	 San Pete
	 Garfield	 Sevier
	 Grand 	 Uintah
	 Kane 	 Wayne

The amount of cash back depends on network 
and facility and needs to be set up by PEHP 
before the procedure. So it’s important for 
members to contact PEHP prior to service. 
Cash back is paid out on 160 codes, but here 
are five opportunities to give you an idea:
› Colonoscopy - up to $200 
› Hip replacement - up to $4,000
› Maternity stay - up to $500 
› MRIs and CT scans - up to $250 
› Some surgeries - up to $1,000

» Medicare Supplement
As a reminder, all PEHP plans are creditable 
and anyone who has ever been covered by 
PEHP is eligible to sign up.

Employers need to disclose to CMS that 
prescription drug coverage is creditable 
annually no later than 60 days from the 
beginning of a plan year (contract year, 
renewal year). Do so here.

» Pharmacy
PEHP’s Covered Drug List is modified 
periodically with changes based on 
recommendations from PEHP’s Pharmacy and 
Therapeutics Committee. 

» RX Directpay
RX Directpay is a savings program that gives 
members cash rebates for purchasing certain 
medications through a lower-cost channel. 
We will continue to add medications to this 
program to help you and our members save 
on medications.

» New HSA Contribution Limits for 2025
The 2025 contribution limit is $4,300 for single 
plans and $8,550 for double/family plans. HSA 
catch-up contributions (age 55 & older) is $1,000.

» Mental Health services
› PEHP partnered with Brightside Health to offer 

in-network virtual psychiatric consultations. 
With this service, you can meet with a qualified 
psychiatric provider in less than 48 hours. Start 
by taking a free mental health assessment at 
brightside.com/pehp.

This service is included in your mental health 
benefits, which means that your normal 
medical copay or coinsurance applies.

› PEHP partnered with ParentGuidance.org 
to provide free parenting resources to our 
members. This parenting program offers 
valuable insights and practical tips that can 
help you create a positive and nurturing 
environment for your child. Learn more at 
parentguidance.academy

» Schedule Biometric Testing for Your 
Employees
Rebates, monthly incentives, and annual prize 
drawings are available to PEHP members. 
Have Healthy Utah do biometric testing at 
your workplace. Employees get $100 through 
the First Steps and Next Steps rebates, email 
stan.moyle@pehp.org to get on the schedule! 

Benefit Reminders

WWW.PEHP.ORG   

https://www.pehp.org/save
https://www.cms.gov/Medicare/Prescription-Drug-Coverage/CreditableCoverage/CCDisclosureForm
https://www.pehp.org/mango/pdf/pehp/pdc/covereddruglist_jan2020_sw_FE5584FA.pdf
http://brightside.com/pehp
http://parentguidance.academy
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Optional Benefits/Medical Riders
STAR HSA Plan                                         

Preventive Drug Coverage

»	 Employers can provide medication coverage for 
employees on the STAR HSA Plan before they 
meet their deductible. This benefit covers certain 
preventive medications at regular benefits prior 
to deductible. See the complete list of covered 
drugs. The cost to add this benefit varies by plan, 
but ranges from 0.37% to 0.67% in additional 
premium. If you’re interested let us know and 
we’ll send you updated rates for 2025.

Domestic Partner

» The Domestic Partner benefit is limited to 
those in a committed relationship. There is no 
additional cost/charge added to the premium 
for the benefit. The cost to you is the added cost 
in premium, going from a single party to a two 
party. The claims experience would be factored 
into future renewals.

If you offer this benefit, you will be required 
to check eligibility, use the PEHP affidavit, 
maintain records, and impute income as 
necessary. Contact your PEHP Representative 
to get a copy of the affidavit and for questions 
about this benefit.

Legal Guardianship Provision

» Employers have the option to allow children 
under guardianship to remain covered by 
PEHP between ages 19-26 like natural born 
children.  In order to continue enrollment, 
the guardian child must have been enrolled 
on the employer’s coverage prior to being 
18 years of age and otherwise have met the 
qualifications for coverage as a guardian child.  
PEHP will notify employers on the monthly 
bill if a guardian child over the age of 19 has 
enrolled with PEHP.  

There is no additional cost to add this 
provision. However, if a child under 
guardianship does not qualify as a tax 
dependent under federal law, the employer 
may need to impute income to the employee.  
Employers and employees should consult 
their tax advisors about any tax consequences.  

Make the selection on the benefits selection 
form to add this provision.

Gender Reassignment Surgery

» PEHP can administer the gender reassignment 
surgical benefit on all plans. You may choose 
to opt-out of this benefit by checking the 
“gender reassignment surgery opt-out” box in 
the benefit rider section of the renewal form. 
If this box is not checked PEHP will include 
this benefit in your plan.

The cost impact of this benefit is low when 
spread among the risk pool with low 
utilization expected.

https://www.pehp.org/mango/pdf/pehp/pdc/expanded preventive drug list_star plan_FFA88080.pdf
https://www.pehp.org/mango/pdf/pehp/pdc/expanded preventive drug list_star plan_FFA88080.pdf


Optional Benefits/Medical Riders
Bariatric Surgery

Groups with over 100 subscribers can elect 
to cover bariatric surgery. Pricing is available 
upon request. Below is the outline of the 
Member Eligibility Criteria and a summary 
of the benefit. If you are interested in adding 
this benefit, please talk to your Client Services 
Representative for more information. 

Member Eligibility Criteria
This benefit is for subscriber and spouse only. 
1. Age of at least 18 years;
2. BMI > 40; or 
3. BMI > 35 with ANY of the following severe 

comorbidities:
› Clinically significant obstructive sleep apnea; 

or 
› Obesity Hypoventilation Syndrome; or  
› Coronary heart disease; or 
› Obesity causes incapacitating pain and 

limitation of motion of any weight-bearing 
joint or the lumbosacral spine documented 
by physical exam in association with 
radiologic findings showing degenerative 
osteoarthritis; or  

› Medically refractory hypertension (blood 
pressure greater than 140 mmHg systolic 
and/or 90 mmHg diastolic despite optimal 
medical management.

› Type 2 diabetes mellitus; or
› Pseudotumor cerebri; or
› Compensated NASH or cryptogenic 

cirrhosis. 
4. Covered member has been severely obese for 

at least five years, and metabolic causes have 
been ruled out or treated. 

5. No previous bariatric surgery. 
Member Commitment
Requires Pre-Authorization and completion of 
pre-operative qualification requirements:
1. Participate in the PEHP Health Coaching  for a 

minimum of 6 months, losing 3 BMI points in 
6 months, 

2. Be recommended for Bariatric Surgery Pilot 
Program by your PCP. 

3. Complete independent psychological 
evaluation and refer to EAP/LAC as 
appropriate (pre-op and post-op).

4. 1-month of tobacco abstinence, which 
includes refraining from cigarette usage, 
e-cigarette usage, or vaping; and vaping of 
any other substances, for the month prior to 
surgery. 

Benefit Summary
Only gastric sleeve or gastric bypass procedures 
will be authorized.

Only procedures performed at a facility and 
practice that are certified at the Comprehensive 
Level by the MBSAQIP (Metabolic and Bariatric 
Surgery Accreditation Quality Improvement 
Program) will be authorized.  

Providers and facilities are available on all PEHP 
networks.

myWellness Tracker

»	 myWellness Tracker is a wellness tool offered 
by PEHP designed to help employees and 
spouses create healthy habits. Employees 
can choose from a variety of challenges, track 
their progress, and earn points for completing 
activities.

»	 Cash Incentives
At the end of the plan year PEHP will send 
checks to those who have reached reward 
levels. Participants can earn $50 per level up to 
$150. FICA tax will be withheld from payments. 
The cash rewards for this program are in 
addition to all other rebates earned through 
Healthy Utah, PEHP Wellness improvement 
rebates, WeeCare, and Health Coaching.

»	 Cost
The cost to add this program is 0.2% of 
premium. This covers the PEPM fee paid to 
WellRight as well as the anticipated rewards 
that will be paid out.

	 Find more details about myWellness Tracker

https://www.pehp.org/mango/pdf/pehp/pdc/mywellness%20tracker%20program%20employer%20description%20lgrp_ffa334bc.pdf


Who Should Attend? 
Personnel responsible for Medical, Dental, Vision, and Life Benefits

» PEHP Medical Networks

» STAR HSA Plans

» Healthy Utah

» FLEX$

» Pharmacy

» Medical

» Dental

» Vision

» Life/AD&D Insurance

» Online Enrollment

» Health Savings Accounts

» Healthcare Reform

» Find & Compare Costs Tool

Renewal Kickoff Meeting

WWW.PEHP.ORG   

Contact your PEHP Representative to go over any updates and changes. 

You can also schedule a one on one meeting in-person or virtually

October 8, 10 a.m.-Noon
Hosted by PEHP Marketing Team

In-person/virtual meeting. Snacks and lunch will be provided.

RSVP @ rick.miyasaki@pehp.org

URS/PEHP Offices
URS Basement Conference Room

540 E. 200 S., Salt Lake City

Registration required. 

Link to meeting

Contact your Client Services Representative for questions.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_YmY3N2E3MGEtMTQxNy00Njg0LWFmMWMtODA1MzkxNWEzNjM5%40thread.v2/0?context=%7b%22Tid%22%3a%2287a97045-bb15-4a4c-af0d-4ce77e9d314e%22%2c%22Oid%22%3a%22a0b3293f-908c-4d56-858f-1cbdc201531e%22%7d


Exclusive benefit for your retirees

» 	PEHP medical plans cover deductibles and co-insurance costs Medicare 
doesn’t cover.

» 	PEHP dental and vision plans available.

» 	Out-of-state and out-of-country medical coverage.

» 	Open Enrollment each year - no medical questions asked!

Medicare  Medicare  
SupplementSupplement

Employees can schedule a 
free consultation   

to learn about Medicare and PEHP Medicare Supplement

Anyone who’s ever been 
part of the URS system or 
married to someone who 
was, or anyone who had 
PEHP medical coverage. 

Who’s Eligible



PHARMACY BENEFITS
OPTION A OPTION C OPTION G

OPTION B OPTION D

STAR HSA EXPANDED PREVENTIVE COVERAGE (Optional; See Page 6 for details)

MEDICAL BENEFITS: Summit Exclusive (SX), Summit (S), Advantage Exclusive (AX), Advantage (A), Preferred (P) & Capital (C) Networks

Traditional  In- & Out-of-Network Providers Traditional  In-Network Providers only STAR HSA  In- & Out-of-Network Providers*

Option 1 Option 1 Option 1
Option 2 Option 2 Option 2
Option 3 Option 3 Option 3
Option 4 Option 4 Option 4
Option 5 Option 5

Please mark the benefit plan(s) your agency will offer  to employees for the plan year starting January 1, 2025. 
This form must be filled out completely and returned to PEHP by November 22, 2024.
Questions? Contact Taylor Hooton at 801-366-7450.

Email: taylor.hooton@prhp.org

Mail: Taylor Hooton, 560 East 200 South, Salt Lake City, Utah 84102-2004

Please return completed form by November 22, 2024 

2025 Benefit Selection Form

(Please mark a)

ONLINE ENROLLMENT
The PEHP online enrollment portal will open within two business 
days of when we receive your Selection Form, and will close      
Friday, December 6, 2024.

DENTAL BENEFITS
Preferred Dental Care (With waiting period)                                    (PFD-W)
5-year Missing Tooth Waiting Period / 6-month Orthodontic & Prosthodontic

Preferred Dental Care (No waiting period)                                             (PFD)

Traditional Dental Care (No waiting period)                                          (TDC)

Premium Dental Care (No waiting period)                                             (PDC)

Essential Dental Care (No waiting period)                                               (EDC)

Orthodontia Benefit                            $1,000                    $1,500                    $2,000

(Please mark a)

*If offering a STAR HSA plan, please list your Health Savings Account (HSA) vendor:

(Please mark a)

Health Equity Other:

ANCILLARY PRODUCTS
PEHP FLEXIBLE                                               ROLLOVER
SPENDING ACCOUNT
(FLEX$)

PEHP GROUP TERM LIFE & ACCIDENTAL DEATH                       
AND DISMEMBERMENT (AD&D) PLANS 

LONG-TERM DISABILITY (LTD)

(Please mark a)

YOUR CURRENT BENEFITS: Mt. Olympus Improvement District
NO CHANGES:                  
Check this box if you 
wish to maintain 

current benefits. You must 
fill out the ACA Reporting 
section, if applicable.

VISION BENEFITS
EyeMed – PEHP Full (EYE-H)

EyeMed – PEHP Eyewear Only (EYE-F)

Opticare Vision Services 0-10-150/140C Exam and Hardware (OPT-FULL)

Opticare Vision Services 10-150/140C Hardware Only (OPT-EYE)

(Please mark a)

See page 2 of form for ACA Reporting and Agency Information sections

9-6-24

MARKETING USE ONLY
OE Start Date: OE End Date: Form Verified:

Medical: SSTAR2

Dental: PFD, TDC

Vision: EYE-H, OPT-FULL

Pharmacy: C - E

Life/AD&D:  YES

FLEX$: NO

LTD: NO

Legal Guardianship: YES

Domestic Partner: NO

My Wellness Tracker: NO

OTHER BENEFITS/MEDICAL RIDERS
LEGAL GUARDIANSHIP

DOMESTIC PARTNER

myWELLNESS TRACKER

BARIATRIC SURGERY (for groups over 100 subscribers)

(Please mark a)

BENEFIT OPT-OUT
GENDER REASSIGNMENT SURGERY OPT-OUT
(May be legal risk if excluded)

GRACE PERIOD

LIMITED PURPOSE FSA

Option 5
Option 6
Option 7
Option 8

S AX ASX P C
S AX ASX P C
S AX ASX P C
S AX ASX P C

S AX ASX P C
S AX ASX P C
S AX ASX P C
S AX ASX P C

S AX ASX P C
S AX ASX P C
S AX ASX P C
S AX ASX P C

S AX ASX P C
S AX ASX P C
S AX ASX P C
S AX ASX P C

S AX ASX P CS AX ASX P C



ACA GROUP REPORTING

New Hire Waiting Period:

	 Date of Hire

	 Month after Date of Hire

	 30 days after Date of Hire

	 60 days after Date of Hire

	 90 days after Date of Hire

	 Other (Can’t be more than 90 days)

	 Please define:

You only need to complete this if you are an applicable large employer (50+ full-time employees) and have elected to have PEHP 
do your IRS ACA reporting.

What is the premium 
cost share percentage 
for a single coverage,       
30-hour-per-week 
employee?

If different, what is the 
cost share for a
40-hour-per-week 
employee: 

Is there any other premium share that 
applies to full-time (30+ hours per 
week) employees not listed above? (i.e. 
administrators, classifieds, teachers)

	 Yes, ____________%	             No

What is the lowest annual salary for                
a full-time employee? $_______________

(If this doesn’t meet affordability standards, 
we may contact you for more information.)

2025 Benefit Selection Form		           				               			                                    Page 2

Affordability:

%

%

AGENCY NAME

AGENCY INFORMATION

CONTACT PERSON TITLE

TOTAL NUMBER OF EMPLOYEES (INCLUDING NON-BENEFITED)

SIGNATURE PHONE NUMBER

EMAIL ADDRESS

/            /
DATE

I certify that all the information on this form is true and correct. All other terms and conditions of the 
Employer Health Insurance Agreement and Dental Agreement shall remain in effect.

EMPLOYEES ENROLLMENT ELIGIBILITY DATES

	 PEHP

	 Other:

New Hire Start Date

Date of Hire

Month after Date of Hire

30 days after Date of Hire

60 days after Date of Hire

90 days after Date of Hire

Other (Can’t be more than 90 days)

Please define:

COBRA ADMINISTRATION

Termination End Date

Date of Termination

Month after Date of Termination

30 days after Date of Termination

60 days after Date of Termination

90 days after Date of Termination

Other (Can’t be more than 90 days)

Please define:

Who is the COBRA administrator for 
your group?



MT OLYMPUS IMPROVEMENT DISTRICT 15-Oct-24
2024 Amended Budget / 2025 Tentative Budget 10:51 AM

9 PROJECTED 2024 June 2024 2025

ACCT ACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

# ACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

OPERATING REVENUE: .

3020     SEWER FEES 14,268,705 15,835,421 13,276,260 17,701,681 17,196,900 17,196,900 19,474,050 2,277,150 13.2%

3025     ENGINEERING FEES 6,509 31,650 11,726 15,635 15,000 15,000 15,000 0 0.0%

3030     SEWER AVAILABILITY LETTER 0 0 0 0 0 0 0 0 0.0%

3035     TAXES M & O 3,055,926 3,112,986 189,383 3,006,790 3,047,253 3,081,329 3,081,329 0 0.0%

3036     DELINQUENT TAX COLLECTIONS 54,445 55,216 38,747 62,613 54,445 55,216 55,216 0 0.0%

3037     FEE IN LIEU M & O 113,539 114,503 74,191 129,122 113,539 114,503 114,503 0 0.0%

3038     RDA TAXES 0 0 0 34,190 25,000 10,000 10,000 0 0.0%

3040     INSPECTION FEES 24,800 28,000 14,750 19,667 25,000 25,000 19,500 (5,500) -22.0%

3060     NOSE ON FEES 10,750 12,000 8,250 11,000 11,000 11,000 11,000 0 0.0%

3070     INTEREST & ADMIN FEES 109,332 134,629 118,307 157,743 108,000 108,000 123,537 15,537 14.4%

3090     MISCELLANEOUS INCOME 3,409 3,744 17,004 22,672 3,500 13,500 3,500 (10,000) -74.1%

        TOTAL OPERATING REVENUE 17,647,415 19,328,149 13,748,619 21,161,113 20,599,637 20,630,448 22,907,635 2,277,187 11.0%

102.572%

OPERATING EXPENSES:

    SEWER LINES  (SCHEDULE) 2,837,377 3,008,973 2,184,761 2,689,801 3,238,650 3,304,762 3,379,873 75,111 2.3%

    INFO TECH (SCHEDULE) 355,268 387,432 268,068 358,756 434,731 434,731 282,795 (151,936) -34.9%

    CVWR FACILITY  (SCHEDULE) 5,411,826 5,850,205 3,498,369 6,496,971 6,986,532 6,986,532 7,696,445 709,913 10.2%

    ADMINISTRATION  (SCHEDULE) 1,445,164 1,720,077 1,152,661 1,548,020 2,003,290 2,018,292 2,080,755 62,463 3.1%

    ENG/INSPECTION  (SCHEDULE) 694,343 701,882 465,876 629,194 791,170 800,170 922,669 122,498 15.3%

        TOTAL OPERATING EXPENSES 10,743,979 11,668,569 7,569,735 11,722,742 13,454,373 13,544,488 14,362,537 818,050 -6.04%

86.55%

OTHER OPERATING EXPENSES:

4710     DEPRECIATION & AMORTIZATION 805,987 831,075 564,347 752,463 0 0 0 0

TOTAL OPERATING DEDUCTIONS 11,549,967 12,499,644 8,134,082 12,475,205 13,454,373 13,544,488 14,362,537 818,050 6.04%

OPERATING GAIN (LOSS) 6,097,448 6,828,506 5,614,536 8,685,908 7,145,264 7,085,960 8,545,098 1,459,137 20.59%

NON OPERATING INCOME:

5010    INTEREST INCOME 100,434 823,732 661,737 882,316 750,000 850,000 700,000 (150,000) -17.65%

5015    GAIN (LOSS) ON SALE OF FIXED ASSETS 147,688 0 47,400 47,400 0 0 0 0 0.00%

5050    MISCELLANEOUS INCOME 0 0 0 0 0 0 0.00%

        TOTAL NON OPERATING INCOME 248,121 823,732 709,137 929,716 750,000 850,000 700,000 (150,000) -17.65%

NON OPERATING EXPENSES:

5110     INTEREST EXPENSE- BONDS 0 0 0 0 2,448,411 2,448,411 2,885,798 437,387 17.86%

5120     TRUST AND PAYING AGENT FEES 0 0 0 0 127,739 127,739 2,751 (124,988) -97.85%

     URS PENSION & BENEFIT EXPENSE (470,119) (239,196) 0 0 0 0 0 0 0.00%

        TOTAL NON OPERATING EXPENSES (470,119) (239,196) 0 0 2,576,150 2,576,150 2,888,549 312,399 12.13%

NET INCOME / (LOSS) 6,815,688 7,891,434 6,323,673 9,615,624 5,319,114 5,359,810 6,356,549 996,738 18.60%

    LOSS FROM JOINT VENTURE 0 0 0 0

NET GAIN / (LOSS) 6,815,688 7,891,434 6,323,673 9,615,624 5,319,114 5,359,810 6,356,549 996,738 18.60%

179%

CONTRIBUTIONS:

2410     TAXES G. O. BONDS 0 0 0 0 0 0 0 0 0.000%

2411     DELINQUENT TAX COLLECTIONS 0 0 0 0 0 0 0 0 0.000%

2412     FEES IN LIEU G. O. 0 0 0 0 0 0 0 0 0.000%

2420     OTHER CONTRIBUTIONS 174,390 624,700 445,300 445,300 0 0 0 0 0.000%

2440     CAPACITY FEES 137,198 327,456 235,738 314,317 151,600 151,600 151,600 0 0.000%

        TOTAL CONTRIBUTIONS 311,588 952,156 681,038 759,617 151,600 151,600 151,600 0 0.000%

CAPITAL OUTLAY:

1551     CVWR PROJECT 457,505 906,401 139,999 0 0 0 0 0 0.00%

1553     CVWR PROJECT (Con. in Prog./PayGo) 0 0 701,208 1,574,324 1,900,461 1,900,461 1,993,776 93,315 4.91%

1554     CVWRF STATE RESERVE FUND 10,149 0 0 258,305 753,378 753,378 775,451 22,073 2.93%

1555     CVWRF 2020A LOAN DSRF/2024 A 356,239 0 0 268,764 505,400 505,400 520,894 15,494 3.07%

1556     CVWRF 2020A LOAN DS/ 290,554 950,190 566,766 566,766 0 0 0 0 0.00%

1557     CVWRF 2021A BNK OF UT BOND 541,410 355,990 217,908 1,235,263 283,150 283,150 289,430 6,280 2.22%

1558     CVWRF 2021 BOND B&C 2,000,847 2,433,055 1,488,245 1,488,245 976,390 976,390 1,057,300 80,910 8.29%

1559     CVWR CLARIFIERS & DISINFECTION-NEW 0 0 0 0 0 0 0 0 0.00%

    CVWRF RESERVE EPA MANDATE 0 0 0 0 0 0 0 0 0.00%

1640-1670     ADDITION TO ASSETS 606,989 633,680 567,760 571,257 896,079 939,829 1,146,138 206,309 21.95%

1620     DISTRICT ADDITION TO MAIN LINES 0 62,537 0 0 0 0 1,068,918 1,068,918 100.00%

1610     ADDITION TO MAIN LINES 174,390 624,700 445,300 445,300 0 0 0 0 0.00%

    BOND PAYMENTS 0 0 0 0 0 0 0 0.00%

        TOTAL CAPITAL OUTLAY 4,438,083 5,966,553 4,127,186 6,408,224 5,314,858 5,358,608 6,851,907 1,493,299 27.87%

120%

REDUCTION OF RESERVES:

    RESERVES FOR OPERATIONS

(USE OF) ADDITION TO RESERVES 2,689,194 2,877,037 2,877,525 3,967,017 155,856 152,802 (343,758) (496,560)$   

2596%

Budget Change



MT OLYMPUS IMPROVEMENT DISTRICT

2024 Amended Budget / 2025 Tentative Budget

9 PROJECTED 2024 June 2024 2025

ACCOUNT ACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

NUMBER ACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

SEWER LINES EXPENSE:
-                     

4010     SALARIES & WAGES  (14 FTE) 951,573 1,033,707 714,191 980,587 1,151,336       1,187,150             1,238,010            50,860$          4.28%

4011     EMPLOYEE BENEFITS - URS 0 125,058 0 0 -                  -                        -                       -$               0.00%

4020     EMPLOYEES BENEFITS 553,265 593,361 422,198 579,597 656,835          681,027                702,649               21,622$          3.17%

4030     SUBSCRIPTION & TRAINING 8,440 17,041 9,581 12,774 16,682            16,682                  17,470                  788$              4.72%

4035     TELEPHONE & INTERNET 8,964 4,739 2,439 3,252 9,489              9,489                    9,727                    238$              2.50%

4040     COMPACTORS 0 0 11 15 100                 100                       100                       -$               0.00%

4045     FORK LIFT 62 184 736 751 920                 920                       150                       (770)$             -83.70%

4048     AIR COMPRESSORS 0 726 0 0 100                 100                       100                       -$               0.00%

4050     6 INCH TRASH PUMP 6 0 0 0 100                 100                       100                       -$               0.00%

4055     SMALL PUMPS & SAW 18 33 69 92 300                 300                       1,700                    1,400$            466.67%

4075     WELDERS 203 93 0 0 100                 100                       100                       -$               0.00%

4080     TOOLS 1,918 2,205 1,664 2,218 3,500              3,500                    2,100                    (1,400)$          -40.00%

4085     LINES REPAIR & MAINTENANCE 1,040,459 846,822 844,181 892,241 1,000,000       1,000,000             1,000,000            -$               0.00%

4090     INSURANCE 55,308 63,978 73,392 73,392 73,575            76,628                  78,529                  1,902$            2.48%

4110     SUPPLIES 5,115 2,787 2,775 3,700 5,480              5,480                    5,480                    -$               0.00%

4120     SAFETY EQUIPMENT 3,101 4,649 3,297 4,396 6,635              6,635                    9,910                    3,275$            49.36%

4129     HEAT 4,685 6,872 3,536 4,714 6,800              6,800                    6,800                    -$               0.00%

4130     ELECTRICITY 9,448 9,842 5,970 7,960 9,180              9,180                    11,328                  2,148$            23.40%

4131     WATER 2,501 4,061 2,321 3,927 3,840              3,840                    4,554                    714$              18.59%

4140     UNIFORMS 11,119 13,423 6,133 8,178 19,416            19,416                  18,500                  (916)$             -4.72%

4145     2022 DODGE RAM 1500 7,779 5,305 0 0 -                  -                        -                       -$               0.00%

4150     WARNING SIGNS 0 0 1,618 1,618 1,000              1,000                    1,000                    -$               0.00%

4151     TRAILERS 115 0 0 0 150                 150                       250                       100$              66.67%

4152     CASE 580D TRACTOR & TRAILER 74 119 0 0 800                 800                       800                       -$               0.00%

4153     2021 FORD 150 CREWCAB 5,680 6,631 3,576 4,314 6,262              6,262                    5,715                    (547)$             -8.74%

4154     2021 FORD 150 CREWCAB 0 0 2,915 3,520 3,852              3,852                    4,282                    430$              11.16%

4156     2021 FORD F250  4X4 PICKUP 3,030 4,062 2,319 2,664 4,607              4,607                    4,826                    219$              4.75%

4158     1999 INT 4900 DUMP TRUCK 1,709 1,542 2,096 2,281 2,501              2,501                    2,923                    422$              16.89%

4159     2021 F-350 W/PLOW & DUMP 1,871 2,554 2,980 3,113 2,770              2,770                    4,202                    1,432$            51.70%

4160     PERMALINER TRAILER 988 1,060 1,257 1,257 1,320              1,320                    1,457                    137$              10.38%

4161     2015 FORD F450 BOXVAN / TV 7,304 9,294 6,218 7,308 11,015            11,015                  13,807                  2,792$            25.35%

4162     2024 MACK VACCON TITAN 0 0 4,228 5,638 -                  3,053                    9,053                    6,000$            196.53%

4163     1979 GMC RODDER 1,346 1,232 1,395 1,407 1,400              1,400                    1,557                    157$              11.21%

4164     2017 FREIGHTLINER JET TRUCK 18,572 18,009 12,868 16,220 19,585            19,585                  20,750                  1,165$            5.95%

4165     2014 FORD F350 BOXVAN / TV 13,007 17,648 7,034 8,532 17,305            17,305                  16,161                  (1,144)$          -6.61%

4166     2005 INT WATERTANK TRUCK 12,900 17,322 6,790 8,347 12,100            12,100                  9,040                    (3,060)$          -25.29%

4167     2001 INT 4700 FLATBED 1,877 2,039 3,675 4,261 4,121              4,121                    4,498                    377$              9.15%

4168     2020 WESTERN STAR RECYCLER 18,546 22,881 15,518 19,072 28,325            28,325                  21,675                  (6,650)$          -23.48%

4169     2015 FRETIGHTLINER VAC CON 22,617 24,278 15,822 19,842 30,941            30,941                  24,660                  (6,281)$          -20.30%

4170     EMERGENCY/LOSS 63,776 145,418 1,960 2,613 102,100          102,100                101,800               (300)$             -0.29%

4194     CONTINGENCY 0 0 0 0 24,109            24,109                  24,109                  (0)$                 0.00%

TOTAL SEWER  LINES EXPENSE 2,837,377 3,008,973 2,184,761 2,689,801 3,238,650 3,304,762 3,379,873 75,111               2.27%

81.39%

of Budget

614,961

PROJECTED SAVINGS/(LOSS)

Ammended 2024 Budget

15-Oct-24

10:51 AM

10/15/2024,10:52 AM R:\MTOLYMPUS\BUDGET\2024 Budget\2024 Approved Budget w Period 9 Actuals.xlsx



MT OLYMPUS IMPROVEMENT DISTRICT 15-Oct-24

2024 Amended Budget / 2025 Tentative Budget 10:51 AM

9 PROJECTED 2024 June 2024 2025

ACCOUNT ACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

NUMBERACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

INFORMATION TECHNOLOGY

4210     SALARIES & WAGES (1 FTE) 207,727 220,315 147,971 202,295 237,142 237,142 141,860 (95,282) -40.18%

4220     EMPLOYEES BENEFITS 103,768 115,270 70,467 98,956 129,006 129,006 67,645 (61,361) -47.56%

4230     SUBSCRIPTION & TRAINING 5,342 6,114 10,318 13,758 8,098 8,098 8,130 32 0.40%

4231     TOOLS 0 0 0 0 200 200 200 0 0.00%

4235     TELEPHONE & INTERNET 3,278 2,358 3,271 4,361 4,791 4,791 4,059 (732) -15.28%

4240     UNIFORMS 0 0 0 0 160 160 160 0 0.00%

4245     INSURANCE 9,157 8,232 9,157 9,157 11,746 11,746 12,576 830 7.06%

4250     SOFTWARE & LICENSING 15,023 18,116 19,423 20,290 24,156 24,156 27,752 3,596 14.89%

4266     PARTS & EQUIPMENT 10,973 16,995 7,460 9,946 16,196 16,196 17,178 982 6.06%

4270     SUPPLIES 0 31 0 (7) 0 0 0 0 0.00%

4298     CONTINGENCY 0 0 0 0 3,236 3,236 3,236 (0) -0.01%

TOTAL IT  EXPENSE 355,268 387,432 268,068 358,756 434,731 434,731 282,795 (151,936) -34.95%

61.66% 82.52%

of Budget

75,975

PROPOSED SAVINGS (LOSS)

Ammended 2024 Budget



MT OLYMPUS IMPROVEMENT DISTRICT 15-Oct-24

2024 Amended Budget / 2025 Tentative Budget 10:51 AM

7 PROJECTED 2024 June 2024 2025

ACCOUNT ACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

NUMBER ACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

CVWR FACILITY EXPENSE:

4320     OPERATIONS  & ADMIN/SAFE 5,000,742 5,398,086 3,243,077 6,022,856 6,207,249 6,207,249 6,901,899 694,650 11.19% A

4325     ADMINISTRATION 0 0 0 0 0 0 0.00% B

4330     PRETREATMENT 178,705 191,452 67,070 124,558 205,771 205,771 189,223 (16,548) -8.04% C

4335     LABORATORY 232,380 260,668 176,682 328,123 338,992 338,992 361,478 22,486 6.63% D

4340     INTERCEPTION MONITORING 0 0 11,541 21,434 0 0 0 100.00% E

4398     CONTINGENCY 0 0 0 0 234,520 234,520 243,845 9,325 3.98% G

TOTAL CVWR FACILITY  EXPENSE 5,411,826 5,850,205 3,498,369 6,496,971 6,986,532 6,986,532 7,696,445 709,913 10.16%

 

50.1% 85.0%

of Budget

489,561

SAVINGS (LOSS) Wet Yr adjustment per calcualtion = 2.0%

7,091,122 A+B+C

2.00%

O&M 97.03% 141,822.44$            

PRET 60.53%

LAB 96.79% 7,696,445.44$         7.4%

INTERC 0.00% cvwrf capital 7,525,400.00$         

15,221,845.44$       

Budget to Budget



MT OLYMPUS IMPROVEMENT DISTRICT 15-Oct-24

2024 Amended Budget / 2025 Tentative Budget 10:51 AM

9 PROJECTED 2024 June 2024 2025

ACCOUNT ACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

NUMBER ACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

ADMINISTRATION EXPENSE:

4410     SALARIES & WAGES (6 FTE, 3BM) 568,134 631,090 550,860 710,480 787,036 787,036 709,169 (77,867) -9.89%

4420     EMPLOYEES BENEFITS 295,632 335,000 220,182 310,242 444,087 444,087 457,882 13,794 3.11%

4425     LEGAL FEES 125,475 88,129 28,255 37,674 86,400 100,000 65,000 (35,000) -35.00%

4426     DISTRICT TRUSTEE FEES 10,000 2,500 0 10,000 15,000 15,000 15,000 0 0.00%

4427     ADDITIONAL BOARD MEETING PER DIEM 0 1,550 0 0 3,540 3,540 3,540 0 0.00%

4430     SUBSCRIPTION & TRAINING 32,957 43,238 40,564 48,695 58,588 59,846 64,600 4,754 7.94%

4435     TELEPHONE & INTERNET 5,868 6,931 7,740 9,486 10,191 10,191 12,080 1,889 18.54%

4450     INSURANCE 19,793 24,213 22,417 22,418 27,115 27,115 24,470 (2,645) -9.76%

4460     EQUIPMENT EXPENSE 1,838 7,214 608 810 5,700 5,700 3,700 (2,000) -35.09%

4470     AUTO EXPENSE REIMBURSEMENT 4,819 6,095 12,565 16,586 18,250 18,250 18,700 450 2.47%

4485     BUILDING MAINTENANCE 20,692 23,656 15,354 19,139 23,350 23,350 23,986 636 2.72%

4486     GROUNDS MAINTENANCE 16,213 12,898 9,240 14,653 19,500 19,500 19,000 (500) -2.56%

4487     EMERGENCY GENERATOR 1,535 201 0 0 1,500 1,500 1,250 (250) -16.67%

4501     COVID-19 SUPPLIES 0 0 0 0 3,100 3,100 2,550 (550) -17.74%

4502     OFFICE SUPPLIES 7,143 12,546 8,063 10,751 10,500 10,500 10,730 230 2.19%

4503     POSTAGE 67,857 74,786 49,732 66,310 80,528 80,528 80,000 (528) -0.66%

4506     ADVERTISING 197 303 1,487 1,983 3,750 3,750 3,750 0 0.00%

4510     BAD DEBT EXPENSE 525 145 0 0 3,500 3,500 3,500 0 0.00%

4512     ELECTION EXPENSE 0 136,255 0 0 0 0 140,000 140,000 100.00%

4515     RDA TAXES (new requirement 2015) 37,645 50,980 0 25,000 38,000 38,000 40,000 2,000 5.26%

4520     URS PENSION EXPENSE 0 0 0 0 20,000 20,000 20,000 0 0.00%

4528     STORM DRAIN 0 0 96 128 0 144 192 48 33.33%

4529     HEAT 4,685 6,872 3,535 4,714 8,480 8,480 8,480 0 0.00%

4530     ELECTRICITY 8,247 8,732 5,211 6,948 8,365 8,365 9,871 1,506 18.00%

4531     WATER 2,501 4,061 2,321 3,094 3,504 3,504 3,504 0 0.00%

4556     2019 FORD F150 CREWCAB 1,651 2,096 0 0 0 0 0 0 0.00%

4557     2021 FORD F150 CREWCAB 3,549 6,203 0 0 0 0 0 0 0.00%

4560     BANK CHARGES 137,581 169,124 121,860 162,480 161,220 161,220 185,580 24,360 15.11%

4565     ACCOUNTING & AUDITING 11,000 11,000 11,000 11,000 12,000 12,000 13,000 1,000 8.33%

4567     DATA PROCESSING 19,524 22,612 15,637 20,849 22,168 22,168 23,020 852 3.84%

4582     PROFESSIONAL SERVICES 36,625 23,584 19,972 26,629 100,000 100,000 90,000 (10,000) -10.00%

4590     MISCELLANEOUS 3,479 8,065 5,963 7,951 13,005 13,005 13,290 285 2.19%

4594     CONTINGENCY 0 0 0 0 14,913 14,913 14,913 0 0.00%

TOTAL ADMINISTRATION  EXPENSE 1,445,164 1,720,077 1,152,661 1,548,020 2,003,290 2,018,292 2,080,755 62,463 3.09%

57.1% 76.7%

of Budget

470,272

PROJECTED SAVINGS/(LOSS)

Budget to Budget



MT OLYMPUS IMPROVEMENT DISTRICT 15-Oct-24

2024 Amended Budget / 2025 Tentative Budget 10:51 AM

9 PROJECTED 2024 June 2024 2025

ACCOUNT ACTUALACTUAL ACTUAL MONTHS TOTAL APPROVED AMENDED TENTATIVE Amount %

NUMBER ACCOUNT DESCRIPTION 2022 2023 2024 2024 BUDGET BUDGET BUDGET Change Change

ENGINEERING/INSPECTION EXPENSE

4610     SALARIES & WAGES (4 FTE) 410,216 420,237 276,649 375,531 439,349 439,349 541,706 102,358 23.30%

4620     EMPLOYEES BENEFITS 208,834 213,502 142,909 195,545 254,554 254,554 277,277 22,724 8.93%

4630     SUBSCRIPTION & TRAINING 10,258 8,733 945 4,594 12,792 12,792 12,901 109 0.85%

4635     TELEPHONE & INTERNET 7,598 8,440 8,143 9,358 7,996 7,996 12,462 4,466 55.85%

4640     UNIFORMS 1,904 1,932 1,147 1,529 2,318 2,318 2,318 0 0.00%

4645     SUPPLIES 2,629 2,635 1,170 1,561 2,500 2,500 2,625 125 5.00%

4650     INSURANCE 5,175 5,783 6,656 6,656 6,476 6,476 6,989 513 7.91%

4654     2019 FORD F150 CREWCAB 4X4 - Blue Stakes 0 0 7,207 8,610 5,618 12,118 5,407 (6,711) -55.38%

4655     2021 FORD F150 CREWCAB 4X4- Engineer 0 0 5,169 5,892 4,776 7,276 5,182 (2,094) -28.78%

4656     2022 DODGE RAM 1500 4X4 - Blue Stakes 0 0 3,210 3,947 4,535 4,535 5,206 671 14.80%

4657     2021 FORD F150 CREWCAB 4X4 - Trnfr 3,488 3,533 0 0 0 0 0 0 #DIV/0!

4658     2018 FORD F150 CREWCAB 4X4 - Inspector 2,904 2,861 2,445 3,093 4,592 4,592 3,595 (997) -21.71%

4659     2018 FORD F150 CREWCAB 4X4 -4sale 3,808 3,826 2,341 2,366 1,935 1,935 0 (1,935) -100.00%

4660     NOSE ON EXPENSE 6,320 5,102 786 1,048 4,800 4,800 8,040 3,240 67.50%

4670     AUTO EXPENSE REIMBURSEMENT 4,800 4,800 200 267 450 450 0 (450) -100.00%

4680     BLUE STAKES 24,762 19,856 6,898 9,197 30,140 30,140 26,600 (3,540) -11.75%

4690     GPS EXPENSES 1,649 641 0 0 2,450 2,450 6,471 4,021 164.10%

4698     CONTINGENCY 0 0 0 0 5,890 5,890 5,890 0 0.01%

TOTAL ENGINEERING/INSPECTION EXP 694,343 701,882 465,876 629,194 791,170 800,170 922,669 122,498 15.31%

58.22% 78.63%

of Budget

Budget to Budget



170,976

PROJECTED SAVINGS / (LOSS)



MT OLYMPUS IMPROVEMENT DISTRICT

TENTATIVE CAPITAL BUDGET 2025 10/15/2024 10:51

Units Asset Unit Price Proposed

ADMIN / OFFICE

1            -$                     -$                     

1            -$                     -$                     

TOTAL -$                     

ENGINEERING

-         Reseal Parking Lot (2023) (every 3yrs) -$                     -$                     

-         Contingincy for Asphalt product & pricing -$                     -$                     

-$                     -$                     

2            Flow Tote Equipment - replace av9000 6,437.50$             12,875.00$          

2            Flow Tote Metering Supplies 1,000.00$             2,000.00$            

-$                     -$                     

1            I-15 Project 1,068,918.00$      1,068,918.00$     

-$                     

TOTAL 1,083,793.00$     

LINES / COLLECTION SYSTEM

1            RetroFit- 4167-2001 Intl Flat Bed w/ Crane 35,000.00$           35,000.00$          

1            Replace 4658 - Ford F150 XLT  (state contract) 57,000.00$           57,000.00$          

1            Sale 4658-Ford F150 XLT 2018  (*Age, 53k miles) (20,000.00)$         (20,000.00)$         

1            Building A Remodel 1,050,337.00$      1,050,337.00$     

1            -$                     -$                     

1            -$                     -$                     

-         -$                     -$                     

-         -$                     -$                     

-         -$                     -$                     

-$                     

TOTAL 1,122,337.00$     

IT / COMPUTER SYSTEM

1            Replace Data and Network Servers 8,926.00$             8,926.00$            

-$                     o

TOTAL 8,926.00$            

TOTAL CAPITAL OUTLAY 2,215,056.00$     

R:\MTOLYMPUS\BUDGET\2024 Budget\2024 Approved Budget w Period 9 Actuals.xlsx
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MONTHLY RUNNING MONTHLY RUNNING
RE'S TOTAL DOLLARS TOTAL

CAPACITY FEES - 2440

2021 Jan 4 4 2,992$            2,992$            
Feb 22 26 16,456$         19,448$         
Mar 21 47 15,708$         35,156$         
Apr 137 184 102,476$       137,632$       
May 34 218 25,432$         163,064$       
Jun 57 275 42,636$         205,700$       
Jul 252 527 188,496$       394,196$       
Aug 12 539 8,976$            403,172$       
Sep 1 540 748$               403,920$       
Oct 3 543 2,244$            406,164$       
Nov 281 824 210,188$       616,352$       
Dec 7 831 5,236$            621,588$       

AVERAGE 69 51,799$         
2022 Jan 4 4 3,032$            3,032$            

Feb 10 14 7,580$            10,612$         
Mar 3 17 2,274$            12,886$         
Apr 30 47 22,740$         35,626$         
May 3 50 2,274$            37,900$         
Jun 58 108 43,964$         81,864$         
Jul 7 115 5,306$            87,170$         
Aug 39 154 29,562$         116,732$       
Sep 5 159 3,790$            120,522$       
Oct 0 159 -$                120,522$       
Nov 17 176 12,886$         133,408$       
Dec 5 181 3,790$            137,198$       

AVERAGE 15 11,433$         
2023 Jan 6 6 4,548$            4,548$            

Feb 3 9 2,274$            6,822$            
Mar 10 19 7,580$            14,402$         
Apr 1 20 758$               15,160$         
May 1 21 758$               15,918$         
Jun 15 36 11,370$         27,288$         
Jul 258 294 195,564$       222,852$       
Aug 36 330 27,288$         250,140$       
Sep 4 334 3,032$            253,172$       
Oct 9 343 6,822$            259,994$       
Nov 1 344 758$               260,752$       
Dec 88 432 66,704$         327,456$       

AVERAGE 36 27,288$         
2024 Jan 4 4 3,032$            3,032$            

Feb 4 8 3,032$            6,064$            
Mar 33 41 25,014$         31,078$         
Apr 2 43 1,516$            32,594$         
May 33 76 25,014$         57,608$         
Jun 9 85 6,822$            64,430$         
Jul 3 88 2,274$            66,704$         
Aug 223 311 169,034$       235,738$       
Sep 34 345 25,772$         261,510$       
Oct -$                
Nov -$                
Dec -$                

AVERAGE 38 21,793$         
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TOTAL
MONTHLY RUNNING MILES RUNNING MONTHLY RUNNING MILES RUNNING SYSTEM

CLEANING (ft) TOTAL (ft) 5280 TOTAL (mi) TV (ft) TOTAL (ft) TOTAL (mi) WORK (mi)

LINES MAINTENANCE MONTHLY REPORTS

2022 Jan 150,310 150,310 28.47 28.47 58,971 58,971 11.17 11.17 39.64
Feb 121,660 271,970 23.04 51.51 52,259 111,230 9.90 21.07 72.58
Mar 207,677 479,647 39.33 90.84 66,542 177,772 12.60 33.67 124.51
Apr 123,566 603,213 23.40 114.24 61,384 239,156 11.63 45.29 159.54
May 107,664 710,877 20.39 134.64 42,707 281,863 8.09 53.38 188.02
Jun 150,618 861,495 28.53 163.16 46,682 328,545 8.84 62.22 225.39
Jul 65,661 927,156 12.44 175.60 51,211 379,756 9.70 71.92 247.52
Aug 125,788 1,052,944 23.82 199.42 62,978 442,734 11.93 83.85 283.27
Sep 102,285 1,155,229 19.37 218.79 56,654 499,388 10.73 94.58 313.37
Oct 94,755 1,249,984 17.95 236.74 70,293 569,681 13.31 107.89 344.63
Nov 44,327 1,294,311 8.40 245.13 44,696 614,377 8.47 116.36 361.49
Dec 37,321 1,331,632 7.07 252.20 22,334 636,711 4.23 120.59 372.79

AVERAGE 110,969 21.02 53,059 10.05
2023 Jan 76,321 76,321 14.45 14.45 39,295 39,295 7.44 7.44 21.90

Feb 39,488 115,809 7.48 21.93 33,606 72,901 6.36 13.81 35.74
Mar 129,946 245,755 24.61 46.54 62,804 135,705 11.89 25.70 72.25
Apr 64,297 310,052 12.18 58.72 43,550 179,255 8.25 33.95 92.67
May 151,038 461,090 28.61 87.33 66,656 245,911 12.62 46.57 133.90
Jun 128,096 589,186 24.26 111.59 17,325 263,236 3.28 49.86 161.44
Jul 142,194 731,380 26.93 138.52 15,407 278,643 2.92 52.77 191.29
Aug 161,504 892,884 30.59 169.11 22,413 301,056 4.24 57.02 226.13
Sep 91,101 983,985 17.25 186.36 14,607 315,663 2.77 59.78 246.15
Oct 141,809 1,125,794 26.86 213.22 315,663 0.00 59.78 273.00
Nov 147,441 1,273,235 27.92 241.14 17,800 333,463 3.37 63.16 304.30
Dec 155,799 1,429,034 29.51 270.65 60,481 393,944 11.45 74.61 345.26

AVERAGE 119,086 22.55 35,813 6.22
2024 Jan 92,190 92,190 17.46 17.46 27,901 27,901 5.28 5.28 22.74

Feb 92,200 184,389 17.46 34.92 35,740 63,642 6.77 12.05 46.98
Mar 121,824 306,213 23.07 57.99 31,602 95,243 5.99 18.04 76.03
Apr 117,523 423,736 22.26 80.25 16,571 111,815 3.14 21.18 101.43
May 139,975 563,711 26.51 106.76 18,956 130,770 3.59 24.77 131.53
Jun 129,080 692,791 24.45 131.21 4,943 135,714 0.94 25.70 156.91
Jul 206,435 899,226 39.10 170.31 34,791 170,505 6.59 32.29 202.60
Aug 212,889 1,112,115 40.32 210.63 38,708 209,212 7.33 39.62 250.25
Sep 178,607 1,290,722 33.83 244.45 30,560 239,772 5.79 45.41 289.87
Oct
Nov
Dec

AVERAGE 143,414 27.16 26,641 5.05
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   F O R  G OV E R N M E N T   P U B L I C  T R E A S U R E R ’ S  I N V E S T M E N T  F U N D  ( P T I F )   P T I F  R AT E S

PTIF Rates

YEAR MONTH 360 DAY 365 DAY

2024 SEP 5.25118051 5.32411357

2024 AUG 5.33177071 5.40582308

2024 JUL 5.35658219 5.43097916

2024 JUN 5.36458046 5.43908852

2024 MAY 5.35701193 5.43141487

2024 APR 5.37224012 5.44685456

2024 MAR 5.36922674 5.44379934

2024 FEB 5.40567852 5.48075739

2024 JAN 5.40658518 5.48167664

2023 DEC 5.40108159 5.47609661

2023 NOV 5.41225688 5.48742712

2023 OCT 5.35897808 5.43340833

2023 SEP 5.35638436 5.43077859

2023 AUG 5.22880017 5.30142239

2023 JUL 5.10526591 5.17617238

2023 JUN 5.10499449 5.17589719



https://treasurer.utah.gov/
https://treasurer.utah.gov/for-government/
https://treasurer.utah.gov/for-government/public-treasurers-investment-fund/
https://treasurer.utah.gov/for-government/public-treasurers-investment-fund/ptif-rates/
https://treasurer.utah.gov/
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