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BOARD MEETING 

SEPTEMBER 21, 2022 

9:00 A.M. 

MT. OLYMPUS IMPROVEMENT DISTRICT 

3932 SOUTH 500 EAST 
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4. CENTRAL VALLEY REPORT – GILES DEMKE 
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 2. FLOW STUDY UPDATE 

C. PROPERTY TAX CERTIFICATIONS 
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EXCUSED  C. KIM BLAIR, TRUSTEE, ABSENT 

PRESIDING:  CHAIR, AMI NEFF 
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1. WELCOME AND INTRODUCTIONS 

 Welcome and introductions were done.  There were no members of the public in attendance.   

2. MINUTES OF BOARD MEETING – AUGUST 17, 2022 

 Motion to approve the August 17, 2022 Board Meeting minutes, as written, was made by 

Trustee Giles Demke, and seconded by Trustee Ami Neff.  The motion was approved by 

unanimous vote, those voting in favor: Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

3. FINANCIAL INFORMATION 

A. REVIEW MT. OLYMPUS PAYABLES AND DISBURSEMENTS 

After review and discussion, motion to approve the Mt. Olympus Payables and 

Disbursements was made by Trustee Giles Demke and seconded by Trustee Ami Neff.  The 

motion was approved by unanimous vote, those voting in favor: Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

B. REVIEW CENTRAL VALLEY INVOICE 

After review and discussion, motion to approve the Central Valley Invoice was made by 

Trustee Giles Demke and seconded by Trustee Ami Neff.  The motion was approved by 

unanimous vote, those voting in favor: Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

C. REVIEW FINANCIAL REPORT 

After review and discussion, the Financial Report was accepted for filing by Board Members.   

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

D. TRUTH IN TAXATION DISCUSSION AND POSSIBLE APPROVAL 

After review and discussion, motion to approve the District doing Truth in Taxation for the 

2024 tax year was made by Trustee Giles Demke and seconded by Trustee Ami Neff.  The 

motion was approved by unanimous vote, those voting in favor: Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes  

C. Kim Blair – absent  
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4. CENTRAL VALLEY REPORT (CONTINUED) 

 Trustee Demke reported on the last Central Valley Board meeting held on August 24, 2022. 

• General Manager Comments –  

­ Golf Tournament – The Golf Tournament was last month with all proceeds going to 

Make A Wish Foundation.  They raised $7,000. 

­ Meeting with Water Quality Board – They met with the Water Quality Board on 

August 24th in hopes of finding more funding, however there are no additional funds 

available at this time. 

­ Windstorm/Electrical Fire – On July 29th there was a windstorm that came through 

and blew the main services lines feeding the plant together, which caused a fire.  The 

power pole and main conduit was damaged but is still in service.  Rocky Mountain 

Power will repair. 

­ Mosquito Abatement – They have found the West Nile Virus in the area around the 

Golf Course pond.  They have treated the area with insecticide. There was a 

discussion on whether they should post warning signs. 

• Financial Report – They are using contingency funds for chemical purchases.  Natural 

gas costs have increased, polymer budget has increased, and maintenance accounts have 

increased due to the increase cost of parts.  Funds for legal counsel is high.  Their system 

blocked seven fraudulent checks.   

• 2023 Budget Process – Capital budget review to be completed next week.  Most of the 

budgets are within expectations.  Health insurance increased by two percent.  The 

construction of assets has caused the property insurance to increase.  The budget for 

natural gas has increased by 12 percent or $100k. 

• PFAS and PFOS Update – PFAS and PFOS is still an issue.  The last time they collected 

samples was in 2020.  They have collected new samples and sent them to a national lab 

called Eurofin.  A non-detect level was measured in the influent; the effluent was very 

low, nearly non-detect; the biosolids were found to be non-detect; the compost registered 

some very low levels of PFOA, PFAS and PFBS.   

• Biosolids Land Application Contract – On June 16, 2022 they sent out three RFPs for a 

Biosolids Land Application Operator.  One proposal was received from Western Basin 

Land and Livestock at a rate of $7.65 per wet ton, which was approved.  The contract 

also has a price escalation of two percent per year for the next five years.  The current 

price is $7.72 per wet ton. 

• Capital Projects – Kevin Gallagher gave an update and PowerPoint presentation on the 

following projects.  Trustee Demke then went into brief detail on each project. 

­ 3 W Improvements Project ­ Side Stream Phosphorus Removal Project 

­ Blower Building Project ­ Side Stream Nitrogen Removal Project 

­ BNR Basins Project ­ Thickening and Straining Building Project 

A drone video was then shown on these projects. 
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4. CENTRAL VALLEY REPORT (CONTINUED) 

 

A. ENTITY MANAGER’S MEETING REPORT  
 

Assistant General Manager Rohwer stated that the majority of the meeting was a 

discussion on the budget. 
 

1. 2023 PRELIMINARY BUDGET 
 

 The 2023 Calendar Year Budget was provided for Board review.  The following was 

discussed: 

­ They have bond proceeds of $150m left to be used.   

­ Wages and benefits package was discussed.  They are going with a three-year 

average COLA increase which is proposed at 5.05 percent.  The total wage and 

benefits package will increase by 5.93 percent. 

­ They are adding one part-time employee to their staff.   

­ Health insurance has increased by two percent. 

­ Training budget goes up $20,000, half for tuition and the other half for the co-gen 

training. 

­ Overall operations budget increased by 6.53 percent. 

­ Contract services increased by $329,000.  This is mainly due to $200,000 for the 

asset management plan, which was last updated in 2016, lobbyist at $45,000 and 

$50,000 for salary survey.   

­ Utilities will increase by $322,000 – natural gas budget of $100,000 and power 

budget of $210,000. 

­ Chemicals will increase by $268,000 

­ Maintenance will increase by $86,000 

­ Insurance up by $248,000 - $65,000 for additional liability coverage. 

Central Valley is planning on going out to bond again in 2023 or 2024. 

 

5. LEGISLATIVE UPDATE  

 

Manager Eppich went over the Political Subdivisions Interim Committee Agenda and some 

of the legislative issues affecting political subdivisions.  There was not a lot of information 

available.  Manager Eppich stated he will watch the meetings and report back to the board. 

 

6. RESOLUTION TO ADOPT THE DISTRICT’S CODE OF GENERAL 

REGULATIONS 

 

• This item has been tabled until next board meeting.  
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7. RESOLUTION TO ADOPT THE DISTRICT’S STANDARDS AND SPECIFICATIONS 

Trustee Giles Demke made the motion that the Board adopt the following resolution with a 

minor change to make sure there are periods after Mt where needed: 

 

RESOLUTION OF THE BOARD OF TRUSTEES OF MT. OLYMPUS 

IMPROVEMENT DISTRICT AMENDING AND REPLACING IN THEIR 

ENTIRETY THE RULES, REGULATIONS AND TECHNICAL 

SPECIFICATIONS FOR INSTALLATION OF SANITARY SEWER IN MT 

OLYMPUS IMPROVEMENT DISTRICT WITH DISTRICT STANDARDS AND 

SPECIFICATIONS 

 

RESOLUTION #19-092122-2 

 

MT. OLYMPUS IMPROVEMENT DISTRICT AMENDMENT AND 

REPLACEMENT IN THEIR ENTIRETY OF THE RULES, REGULATIONS 

AND TECHNICAL SPECIFICATIONS FOR INSTALLATION OF SANITARY 

SEWER IN MT OLYMPUS IMPROVEMENT DISTRICT WITH DISTRICT 

STANDARDS AND SPECIFICATIONS 

WHEREAS, on or about August, 2016 the District adopted certain Rules, Regulations and 

Technical Specifications for Installation of Sanitary Sewer in Mt Olympus Improvement 

District (the “Technical Specifications”). The Technical Specifications have been in full 

force and effect since August, 2016 and remain in full force and effect at all times prior to the 

date of this Resolution. 

 

WHEREAS, the District and others are responsible for (i) the control, safety, and disposition 

of all water and wastewater discharged to the District system by owners and users of the 

system or collected by the District, and (ii) for the safe and efficient operation of the District 

system and facilities.  

 

WHEREAS, the District has the power and authority to adopt and enact rules, regulations, 

and ordinances governing and regulating the District’s operations, facilities, and funding, and 

governing and regulating users, owners, contractors, and other persons operating within the 

District’s boundaries or affecting the District or its facilities in any respect. 

 

WHEREAS, the District is desirous of amending and replacing the Technical Specifications 

in their entirety by replacing the Technical Specifications and adopting new District 

Standards and Specifications in the stead thereof, in order to govern the affairs and 

procedures of the District and in order to aid in the administration of the District and its 

functions. 
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7. RESOLUTION TO ADOPT THE DISTRICT’S STANDARDS AND SPECIFICATIONS 

(CONTINUED 

 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MT. 

OLYMPUS IMPROVEMENT DISTRICT: 

 

(1) that the Technical Specifications are hereby amended and replaced in their entirety by the 

District Standards and Specifications, a copy of which is attached hereto as Exhibit A and 

incorporated herein by reference. 

(2) that this Resolution shall be effective immediately upon adoption. 

 

Adopted: September 21, 2022 

 

MT OLYMPUS IMPROVEMENT DISTRICT, a local 

district and political subdivision of the State of Utah 

 

 By: ___________________________ 

    Its: Chair 

 

ATTEST: 

 

___________________________  

District Clerk 

 

The motion was seconded by Trustee Ami Neff.  The motion was approved by unanimous 

vote.  

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent 

 

8. MANAGER’S REPORT 

 A. PERSONNEL REVIEW 

Manager Eppich reported that there are no anniversaries in October, but the following 

employees will have their anniversary this month: 

• Tammy Gonzales’ anniversary is on September 27th.  She will have been with the District 

for 16 years. 

• Jeff Eddington’s anniversary is on September 28th.  He will have been with the District 

for 24 years. 

Both are doing a good job.   

We have one employee that has given his two-week notice to take a job in Ogden.  This is a 

better fit for him as far as travel and compensation. 
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8. MANAGER’S REPORT (CONTINUED) 

 B. OPERATIONS REPORT  

1. BACK-UP GENERATOR UPDATE 

Engineer Ayala stated that the generator is up and running.  They came back last 

week and did the load bank test which looked good.   

2. FLOW STUDY UPDATE 

They have gathered a lot of good data.  The plan is to have them come next board 

meeting to discuss their findings.   

 C. PROPERTY TAX CERTIFICATIONS 

On September 14, 2022, the District certified 1,553 accounts for a total of $354,295.57 with 

an additional penalty fee of $28,201.49 and administrative fee of $38,825.00 for a grand total 

of $421,322.06.  A list of past years certified totals was provided for Board review. 

 D. UPDATE ON CONFERENCES 

• WEFTEC is scheduled for October 8-12, 2022 in New Orleans.  Hotel reservations have 

been made for Trustee Demke, Manager Eppich, and Engineer Ayala who will be 

attending.  Registrations has been done for Manager Eppich and Engineer Ayala.  Trustee 

Demke will take care of his registration.   

• The UASD conference is being held in Layton, UT on November 2-4, 2022.  

Registrations have been made for all Board members, General Manager Eppich, Assistant 

General Manager Rohwer, and District Clerk Gonzales.   

• The annual Caselle conference is scheduled for October 25-26, 2022.  Stephen and the 

administrative staff will be attending. 

 

9. POSSIBLE CLOSED SESSION TO DISCUSS THE LEASE OF REAL PROPERTY 

AND STRATEGY REGARDING PENDING OR REASONABLY IMMINENT 

LITIGATION  

Motion to move into a closed session to discuss the lease of real property and strategy 

regarding pending or reasonably imminent litigation was made by Trustee Giles Demke and 

seconded by Ami Neff.  The motion was approved by unanimous vote, those voting in favor: 

Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

At approximately 10:54 a.m. Trustee Neff stated we are back in open session.  

 

10. INFORMATION ITEMS (NO ACTION REQUIRED) 

A. DISTRICT ACTIVITY REPORTS 

Copies of the District’s activity reports were provided for Board review.   
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10. INFORMATION ITEMS (NO ACTION REQUIRED) (CONTINUED) 

B. CENTRAL VALLEY FLOW & LOAD REPORT 

 A copy of the August Central Valley Flow & Load Report was provided for Board review 

which shows the flows at approximately 12 MGD.   

 C. UTAH PUBLIC TREASURER’S POOL YIELD 

 The Utah Public Treasurer’s Pool Yield for August 2022 was 2.182 percent. 

 

With no further information to come before the Board, motion to adjourn was made by Trustee Giles 

Demke and seconded by Trustee Ami Neff.  The motion was approved by unanimous vote, those 

voting in favor: Giles Demke, and Ami Neff. 

Votes: Giles Demke – yes 

Ami Neff – yes 

C. Kim Blair – absent  

 

The meeting adjourned at 10:55 a.m. 

 

 

 

____________________________ 

Ami Neff, Board Chair 

























































































































          

Central Valley Billing Highlights 

Period of September 2022 

 

• CVWRF invoice to Mt Olympus is for $969,279.57 

• For the month of September, CVWRF Capital Spending was $8 million. The approximate 

breakdown is as follows 

o 3 W $95k 

o Blower Building $2.49 million 

o Side-stream Nitrogen $394k 

o BNR $2.79 million 

o Pay-go $577K 

o Side-stream Phosphorus $568k 

o Thickening $990k 

• Operational YTD budget utilization is 69%, with the target being 75%  

• Number of open FTE positions is 2 

• Semiannual bond Interest payment were paid 

• 3rd Payroll in the month of September 























Mt Olympus Improvement District
Financial Summary

• Reserves: $14.27 million 

o Increase of $270 from the prior month

• Current Liabilities increased by $322k 

o due to unearned sewer fees received

• Operational Revenues are at 62.9 of the Budget.  Target is 75% as of 

September

o Shortage due to Taxes not received (Nov & Dec)

o Sewer Revenue Fees are at 74.8%

o Engineering Fees saw marginal gains and lag at 51.3%.  

o

• Operational expenses are at 62.1% of the Budget.  Target is 75% for 

September

o $1.5m Relining project is 50% completed as of September 30th and 
should be fully completed by mid-October.

o

• Capital Spending was -$39,996 for the month.  The approximate breakdown 

is as follows:

o Salt Lake Valley Automotive Group – Dodge Ram 1500 to replace
2016 Ford F150 – per budget

o

• Currently down 3 FTEs

Period Ending September 2022
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2021 Rev $1,049,51 $1,096,34 $1,119,32 $1,153,90 $1,140,41 $1,151,14 $1,127,87 $1,057,30 $1,148,94 $1,095,81 $2,518,30 $2,500,76

2021 Exp $456,410 $882,377 $666,054 $701,565 $771,326 $836,933 $875,255 $864,968 $626,689 $907,906 $1,183,64 $830,326

2021 Revenues & Expenses (O&M Only)

2021 Rev 2021 Exp

LINING PRJ
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2022 Rev $1,183,25 $1,212,42 $1,231,04 $1,279,67 $1,241,00 $1,236,81 $1,235,55 $1,246,34 $1,284,20 $- $- $-

2022 Exp $487,680 $925,300 $760,066 $914,620 $784,510 $782,816 $896,971 $820,589 $830,386 $- $- $-

2022 Revenues & Expenses (O&M Only)
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JAN FEB MAR APR MAY JUN JUL AUG SEPT OCT NOV DEC

Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec

2018 Rev $846,311 $925,796 $890,076 $921,798 $942,112 $946,068 $887,514 $892,594 $961,106 $875,216 $2,545,38 $1,916,57

2019 Rev $975,434 $1,014,39 $1,019,86 $1,062,42 $1,036,46 $1,067,36 $1,012,37 $1,033,03 $1,058,40 $1,011,27 $1,954,29 $2,790,34

2020 Rev $976,317 $1,023,75 $1,017,54 $1,064,40 $1,027,33 $1,025,40 $1,015,33 $1,025,88 $1,033,58 $987,617 $1,973,39 $2,823,28

2021 Rev $1,049,51 $1,096,34 $1,119,32 $1,153,90 $1,140,41 $1,151,14 $1,127,87 $1,057,30 $1,148,94 $1,095,81 $2,518,30 $2,500,76

2022 Rev $1,183,25 $1,212,42 $1,231,04 $1,279,67 $1,241,00 $1,236,81 $1,235,55 $1,246,34 $1,284,20 $- $- $-

Prior Yr's vs Current Yr Revenues

2018 Rev 2019 Rev 2020 Rev 2021 Rev 2022 Rev

Property Taxes

2019 Rate Increase
2021 Rate Increase

2022 Rate Increase
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2018 Exp $367,964 $681,316 $610,469 $733,876 $704,962 $696,569 $599,733 $613,367 $857,954 $1,203,72 $646,224 $1,011,05

2019 Exp $391,747 $661,391 $788,082 $663,277 $635,990 $735,529 $687,157 $668,108 $800,038 $1,143,51 $781,447 $743,782

2020 Exp $426,433 $913,052 $1,288,19 $834,623 $709,890 $749,804 $692,692 $885,712 $716,519 $758,093 $872,261 $811,944

2021 Exp $456,410 $882,377 $666,054 $701,565 $771,326 $836,933 $875,255 $864,968 $626,689 $907,906 $1,183,64 $830,326

2022 Exp $487,680 $925,300 $760,066 $914,620 $784,510 $782,816 $896,971 $820,589 $830,386 $- $- $-

Prior Yr's vs Current Yr Expenses (O&M Only)

2018 Exp 2019 Exp 2020 Exp 2021 Exp 2022 Exp

Yr End Accruals

see prior yr accruals

3 pay periods

Lining Project
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Actual $421,339 $858,960 $693,725 $848,280 $718,170 $731,553 $830,611 $754,249 $764,045 $- $- $-
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MT OLYMPUS IMPROVEMENT DISTRICT 9/30/2022

CAPITAL BUDGET VARIANCE REPORT 2022

YTD CAPITAL % of

PURCHASES BUDGET REMAINING 

Units Asset Unit Price Total GL INCURRED OPEN PO'S USED BUDGET

TAB ADMIN / OFFICE

1           Generator 38,500.00$       38,500.00$        1640 32,662.00$        -$                  0% 5,838.00$             Energy Mgmt Corp

1           Civil Site work for Generator 23,000.00$       23,000.00$        1640 -$                   -$                  0% 23,000.00$           

1           Placement, wiring, and install of Generator 15,000.00$       15,000.00$        1640 112,620.00$      -$                  0% (97,620.00)$         ID Electric

1           Generator Contingency (Rocky Mnt Pwr) 11,500.00$       11,500.00$        1640 7,925.00$          -$                  0% 3,575.00$             Rocky Mnt Power

-       -$                  -$                   -$                   -$                  0% -$                     

TOTAL 88,000.00$        153,207.00$      -$                  0% (65,207.00)$         

ENGINEERING

1           CIP - F1 I-15 Crossing 100,000.00$     100,000.00$      1625 -$                   -$                  0% 100,000.00$        

-$                  -$                   0 -$                   0% -$                     

1           Reseal Parking Lot (Every 3yrs- last 2018) 19,000.00$       19,000.00$        1640 -$                   -$                  0% 19,000.00$           hold

Hold ^ -$                   1660 0% -$                     

TOTAL 119,000.00$      -$                   -$                  0% 119,000.00$        

LINES / COLLECTION SYSTEM

1           Truck- Replace 4145, 2016 Ford F150 40,000.00$       40,000.00$        1660 39,996.00$        100% 4.00$                    

1           Sale Truck 4145, 2016 F150 (22,000.00)$     (22,000.00)$      1660 -$                   (25,000.00)$     0% 3,000.00$             

1           Replace 4168 Combo Unit 475,000.00$     475,000.00$      1660 540,000.00$      0% (65,000.00)$         Signature Equipment

1           Sale VacCon - 2013 Freightliner 4168 (100,000.00)$   (100,000.00)$    1660 (120,000.00)$     0% 20,000.00$           Enviro-Clean

1           Replacement F250 for 4156 stolen -$                  -$                   1660 43,521.69$        0% (43,521.69)$         Young Automotive Grp

1           Insurance Reimbursement on 4156 -$                  -$                   1660 (60,468.00)$       0% 60,468.00$           Insurance

TOTAL 393,000.00$      443,049.69$      (25,000.00)$     113% (25,049.69)$         

IT / COMPUTER SYSTEM

-       -$                  -$                   1670 -$                   -$                  0% -$                     

-$                  -$                   1670 -$                   -$                     

TOTAL -$                   1670 -$                   -$                  0% -$                     

TOTAL CAPITAL OUTLAY 600,000.00$      596,256.69$      (25,000.00)$     99.4% 28,743.31$           



 

 

 

 

 

 

2023 Calendar Year Adopted Budget  

Member Entities 

Cottonwood Improvement District 

Mt Olympus Improvement District 

Granger-Hunter Improvement District 

Kearns Improvement District 

Murray City 

South Salt Lake City 

Taylorsville-Bennion Improvement District 
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Budget Overview 

The 2023 budget continues with our facility’s progress on our capital projects which are anticipated to conclude in 

2024-25 budget year. There are many challenges in this budget regarding energy, chemicals, and related operational 

costs. Natural gas has been as much as three times the cost we have paid in past years. Natural gas demand has 

increased substantially which has further increased pricing. Central Valley Water Reclamation Facility’s staff have 

worked to lower costs through finding new vendors or asking vendors about multiyear contracts to provide additional 

savings. Even with these efforts, inflationary pressures are visible in this year’s budget. 

 

Budget Summary 

2022 2023 % Changes

Revenue

Member Entity Operations 23,771,376 25,938,125 9.11%

Member Entity Bonds 21,570,773 20,464,574 -5.13%

Member Entity Capital 12,252,344 12,413,366 1.31%

State Loan Proceeds 28,912,558 0 -100.00%

Use of Bond Proceeds 83,430,768 105,492,250 26.44%

Total Revenue/Bond Proceeds 169,937,819 164,308,315 -3.31%

Expenses

Wages & Benefits 13,996,612 14,826,336 5.93%

Operations 1,293,656 1,375,185 6.30%

Contract Services 1,567,940 1,897,170 21.00%

Utilities 1,443,636 1,766,130 22.34%

Chemicals 787,222 1,055,635 34.10%

Maintenance 3,752,863 3,839,669 2.31%

Insurance 529,447 778,000 46.95%

Contingency 400,000 400,000 0.00%

Total Expenses 23,771,376 25,938,125 9.11%

Bonds & Capital

Debt Service 21,570,773 20,464,574 -5.13%

Capital 124,595,670 117,905,616 -5.37%

Total Bonds and Capital 146,166,443 138,370,190 -5.33%

Total Budget 169,937,819 164,308,315 -3.31%

 

 



 

 

Wages & Benefits 

The total year-to-year change for personnel wages and benefits is an increase of 5.93 percent which includes a 5.05 

percent cost-of-living adjustment (COLA), 2.0 percent merit, 2.15 percent annual career ladder increase (26 possible 

staff).  The COLA is based on the Board’s adopted policy which was approved in July of 2022. The 2020, 2021, 2022 

July West Region consumer price index (CPI) information is provided below: 

 

Year Change

2020 1.69%

2021 5.18%

2022 8.30%

Average 5.05%  

 

Consumer Price Index, West Region 2022 July 

CPI Area prices were up 0.1 percent over the past month, up 8.3 percent from a year ago 

Prices in the West Region, as measured by the Consumer Price Index for All Urban Consumers (CPI-U), advanced 
0.1 percent in July, the U.S. Bureau of Labor Statistics reported today. The July increase was influenced by higher 
prices for shelter and food. (Data in this report are not seasonally adjusted. Accordingly, month-to-month changes 
may reflect seasonal influences.) 

Over the last 12 months, the CPI-U increased 8.3 percent. Food prices increased 10.3 percent. Energy prices advanced 
28.5 percent, largely the result of an increase in the price of gasoline. The index for all items less food and energy rose 
6.3 percent over the year.  
 
 

Staffing 

There is an additional part-time employee in the lab. This part time employee will help with the workload associated 

with oils and grease testing that has currently increased and will increase going forward. It is anticipated that one 

employee will be retiring in 2022.  The payout has been budgeted and is part of the increase in Wages & Benefits. 

Health insurance is budgeted to increase by 2 percent.  The projected national average increase for 2022 is 5.6 percent*. 

CVWRF management is pleased that our increase is well below the national average. 

*https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/health-plan-costs-expected-to-rise-in-

2023.aspx?amp  

 

 

 



 

 

2023 Staffing Summary  

Position Description
2022 Employee 

Count

2023 Employee 

Count

Plant Superintendent 1 1

Operations Supervisor 4 4

Operators 24 25

Operations 29 30

Maintenance Manager 1 1

Mechanical Supervisor 1 1

Mechanics 9 9

Maintenance 11 11

Electrical Supervisor 2 1

Electricians 5 5

Electrical 7 6

Buildings Lead 1 1

Facility Tech 1 1

Painter 1 1

Seasonal Help 1 1

Grounds 4 4

Bio-solids/Compost Supervisor 1 1

Truck Driver 5 5

Compost Delivery Driver (Part time) 0.5 0.5

Bio-solids/Compost 6.5 6.5

Co-Gen Supervisor 1 1

Co-Gen Mechanic 4 4

Energy Management 5 5

General Manager 1 1

Assistant General Manager 1 1

General Manager 2 2

Employee Services Manager 1 1

HR Manager 1 1

Administrative Assistant 1 1

Human Resources 3 3  

 

 



 

 

2023 Staffing Summary Continued 

Position Description
2022 Employee 

Count

2023 Employee 

Count

Chief Finance Officer 1 1

Controller 1 1

Warehouse Coordinator 1 1

Accounting/Receptionist III 1 1

Warehouse Specialist 1 1

Parts Runner 0.5 0.5

Finance 5.5 5.5

IT Supervisor 1 1

Asset Management Coordinator 1 1

MIS Programmer/Data Base 1 1

PLC Programmer 2 2

Process LAN Tech 1 1

Network Administrator 1 1

Information Technology 7 7

LAB Director 1 1

Chemist II 2 2

LAB Tech III 2 2

Part Time Lab Tech 0 0.5

Lab 5 5.5

IWCD Supervisor 1 1

IWCD Coordinator 3 3

IWCD Specialist II 2 2

IWCD Trainee 1 1

Pretreatment 7 7

Engineering Manager 1 1

Data Systems Engineer 1 1

Engineer Tech/Project Coordinator 1 1

Engineering Intern (Part time) 0.25 0.25

Engineering 3.25 3.25

Safety Manager 1 1

Safety Specialist 1 1

Safety 2 2

Employee Count 97.25 97.75  



 

 

Operating Budget Changes 

Operations 

The Operations category contains Travel & Training, Uniforms, Subscriptions, Janitorial, Tipping Fees, and Supplies.  

This category increased by 6.53 percent, an increase of $81,500 over the prior year. The approximate increase is made 

up of $2,000 for uniforms, $20,000 for travel and learning with $5,000 of this tuition and $5,000 for new Cogen engine 

training, $2,300 increase for credit card fees, $4,000 for janitorial supplies, $900 for postage, $4,000 for general 

supplies, $8,000 for the miscellaneous, $28,000 for fuel and $3,700 for tipping fees. 

Contract Services 

The Contract Services category line increased by $329,000.  This is mainly from $200,000 for the asset management 

plan update (last updated in 2016), $45,000 for lobbyist and $50,000 for the salary survey. 

Utilities 

The Utility category is increasing by $322,000. This is mainly from the increase in the natural gas budget of $100,000 

as gas costs have risen this year and the increase in the power budget of $210,000 as we are purchasing additional power 

to operate newly constructed assets.  

Chemicals 

The Chemicals category is increasing by $268,000. Of this increase, $116,000 was due to market rate increases for 

polymer, hypochlorite, and ferric sulfate. The mag chloride is a new chemical for the side-stream phosphorus process. 

This chemical increased the budget by $82,000 and will continue to increase in future years. The Supplemental Process 

Chemicals budget increase by $55,000, this is the result of losing trickling filter number one. The Lab department also 

increased their Chemical budget by $15,000. 

Maintenance 

The Maintenance category increased by $86,000. This increase is from the general increases in costs of parts for the 

facility.  

Insurance 

The insurance category increased by $248,000. Of this amount $65,000 is for additional liability coverage. Of the 

remaining increase, approximately 33 percent of this increase was from the increase in asset value from construction of 

the new facilities and the remaining 67 percent was from insurance rate increases.  

Contingency  

This category remained flat with the prior year’s budget. With natural gas prices varying so drastically, management 

may need support from the contingency budget. If contingency budget is required to be used, management will come 

to the Board for approval prior to use. 

 

 

 



 

 

Member Entity Contributions by Function 

Functions

Total 

Allocation Cottonwood Mt. Olympus

Granger-

Hunter Kearns Murray

South Salt 

Lake

Taylorsville-

Bennion Total

Operations 16,773,222 2,644,539 4,158,734 4,148,065 1,868,494 1,292,977 824,228 1,836,185 16,773,222

Administration 4,804,223 757,455 1,191,154 1,188,095 535,179 370,338 236,078 525,924 4,804,223

Contingency 400,000 63,066 99,176 98,919 44,559 30,835 19,656 43,789 400,000

Engineering 1,746,017 275,285 432,906 431,792 194,502 134,594 85,799 191,139 1,746,017

Board 64,389 10,152 15,965 15,921 7,173 4,964 3,165 7,049 64,389

Pretreatment 973,740 34,787 165,025 343,127 37,798 144,690 231,475 16,838 973,740

Lab 1,176,534 185,498 291,709 290,957 131,063 90,695 57,815 128,797 1,176,534

Capital Bond/Cash 110,818,638 0 0 0 0 0 5,326,388 0 5,326,388

State Loan Funds 0 0 0 0 0 0 0 0 0

Capital (Pay-go) 7,086,978 1,097,284 1,766,196 1,742,196 815,471 532,261 340,629 792,941 7,086,978

Bonds 20,443,574 3,782,130 3,901,149 6,005,021 2,817,406 1,834,595 351,837 1,751,436 20,443,574

Fiscal Charges 21,000 3,742 2,167 3,743 3,741 3,741 1,700 2,166 21,000

Total by Entity 8,853,938 12,024,181 14,267,836 6,455,386 4,439,690 7,478,770 5,296,264 58,816,065

Entity

Operations  

12 Month 

Estimate      

August 12 

Month 

Capital %

Pretreatment 

12 Month 

Average

Cottonwood 15.7664% 15.4831% 3.57%

Mt. Olympus 24.7939% 24.9217% 16.95%

Granger-Hunter 24.7303% 24.5831% 35.24%

Kearns 11.1397% 11.5066% 3.88%

Murray 7.7086% 7.5104% 14.86%

South Salt Lake 4.9140% 4.8064% 23.77%

Taylorsville-Bennion 10.9471% 11.1887% 1.73%

100.0000% 100.0000% 100.0000%

 

 

The table below is for the annual cash reserve balance review to be conducted by the CVWRF Board during the budget 

process. As the reserve policy moved from 90 days of operating budget to 135 days in 2021, CVWRF may have up to 

$9.45 million for cash reserves for calendar year 2023. The current reserves are at $7.24 million. 

Annual Cash Account Balance Review

Calculated Maximum Cash 9,445,608

Current Cash Balance 12/31/2021 7/31/2022

Cash & cash equivalents 9,078,216 9,356,752

Accounts payable -15,962,126 -17,943,920

Member entity A/R 4,688,124 4,289,116

Month end bond draw down 8,502,268 11,538,347

Current Cash Balance 6,306,482 7,240,295

Difference -2,205,313
  



 

 

Debt Service 

CVWRF has issued multiple bonds since 2017 to help pay for the plant upgrades. 

In 2021, CVWRF issued three bonds to fund most of the remaining plant improvements required for regulatory 

compliance starting in 2025. The 2021 bonds issued were 2021A, 2021B, and 2021C, with the 2021C bond being the 

largest of the three. The following tables show the different bonds and how the bond payments are allocated among the 

participating member entities for billing purposes. 

The 2017A & B bond payment budgets are below:  

Bond Payments Amount

2017A Bond Principal 1,145,000

2017A Bond Interest 1,051,150

2017B Bond Principal 458,000

2017B Bond Interest 31,051

2017 Trustee Fees 3,500

Entity 2017A Bond % Capital % Principal Interest

Trustee 

Fees

Cottonwood 29.5575% 15.4831% 338,433 310,694 700

Granger-Hunter 46.9295% 24.5831% 537,343 493,300 700

Murray 14.3375% 7.5104% 164,164 150,708 700

South Salt Lake 9.1755% 4.8064% 105,059 96,448 700

Total 100.0000% 52.3830% 1,144,999 1,051,150 2,800         

Entity 2017B Bond % Principal Interest Trustee Fees

Kearns 100.0000% 458,000 31,051 700
 

The 2019A bond payment budget is below: 

Bond Payments Amount

2019A Bond Principal 1,302,500

2019A Bond Interest 1,404,288

2019A Trustee Fees 3,500

Entity 2019 Bond % Capital % Principal Interest

Trustee 

Fees

Cottonwood 26.2056% 15.4831% 341,328 368,002 875

Granger-Hunter 41.6077% 24.5831% 541,940 584,294 875

Kearns 19.4752% 11.5066% 253,664 273,488 875

Murray 12.7115% 7.5104% 165,567 178,506 875

Total 100.0000% 59.0832% 1,302,499 1,404,290 3,500         
 



 

 

Debt Service - Continued 

CVWRF issued a loan from the Division of Water Quality (DWQ) in June of 2020. The loan amount was $65.1 million 

dollars and is funding part of the BNR construction project. This loan is interest only until July 2023. 

The 2020A bond payment budget is below: 

State Loan Payments Amount

2020 State Loan Principal 2,836,000

2020 State Loan Interest 958,888

2020 Trustee Fees 3,500

Entity

2020 State 

Loan % Capital % Principal Interest

Trustee 

Fees

Cottonwood 16.2649% 15.4831% 461,273           155,962 583

Mt. Olympus 26.1800% 24.9217% 742,465           251,037 583

Granger-Hunter 25.8243% 24.5831% 732,376           247,626 585

Kearns 12.0876% 11.5066% 342,804           115,907 583

Murray 7.8896% 7.5104% 223,749           75,652 583

Taylorsville-Bennion 11.7536% 11.1887% 333,332           112,704 583

Total 100.0000% 95.1936% 2,835,999       958,888 3,500         
 

The 2021A bond payment budget is below: 

Bond Payments Amount

2021A Bond Principal 1,118,500

2021A Bond Interest 390,509

2021A Trustee Fees 3,500

Entity 2021A Bond % Capital % Principal Interest

Trustee 

Fees

Cottonwood 15.4831% 15.4831% 173,178 60,463 500

Mt. Olympus 24.9217% 24.9217% 278,749 97,321 500

Granger-Hunter 24.5831% 24.5831% 274,962 95,999 500

Kearns 11.5066% 11.5066% 128,701 44,934 500

Murray 7.5104% 7.5104% 84,004 29,329 500

South Salt Lake 4.8064% 4.8064% 53,760 18,769 500

Taylorsville-Bennion 11.1887% 11.1887% 125,146 43,693 500

Total 100.0000% 100.0000% 1,118,500 390,508 3,500
 

 

 

 



 

 

Debt Service – Continued 

The 2021B bond payment budget is below: 

Bond Payments Amount

2021B Bond Principal 835,000

2021B Bond Interest 783,700

2021B Trustee Fees 3,500

Entity 2021B Bond % Capital % Principal Interest

Trustee 

Fees

Cottonwood 15.4831% 15.4831% 129,284 121,341 500

Mt. Olympus 24.9217% 24.9217% 208,096 195,311 500

Granger-Hunter 24.5831% 24.5831% 205,269 192,658 500

Kearns 11.5066% 11.5066% 96,080 90,177 500

Murray 7.5104% 7.5104% 62,712 58,859 500

South Salt Lake 4.8064% 4.8064% 40,133 37,668 500

Taylorsville-Bennion 11.1887% 11.1887% 93,426 87,686 500

Total 100.0000% 100.0000% 835,000 783,700 3,500
 

 

The 2021C bond payment budget is below: 

Bond Payments Amount

2021C Bond Principal 2,872,500

2021C Bond Interest 5,256,488

2021C Trustee Fees 3,500

Entity 2021C Bond % Capital % Principal Interest

Trustee 

Fees

Cottonwood 16.2649% 15.4831% 467,209 854,963 584

Mt. Olympus 26.1800% 24.9217% 752,021 1,376,149 584

Granger-Hunter 25.8243% 24.5831% 741,804 1,357,451 583

Kearns 12.0876% 11.5066% 347,216 635,384 583

Murray 7.8896% 7.5104% 226,629 414,716 583

Taylorsville-Bennion 11.7536% 11.1887% 337,622 617,827 583

Total 100.0000% 95.1936% 2,872,501 5,256,490 3,500
 

 

 

 



 

 

Capital 

Carryforward Capital Budgets 

The capital project budgets to be carried forward from budget year 2022 total $45.9 million. This is an estimate as of 

August 2022 considering project construction expenditures from July to the end of the year. The projects are as follows: 

 

Number Name Carryover

CC 30B BNR BASINS/PEPS (June 2020 - March 2025) 14,499,890$      

CC 30AE BLOWER BUILDING (April 2020 - December 2023) 15,470,371        

CC 30C SIDESTREAM PHOSPHORUS (November 2020 - March 2023) 1,600,000          

CC 30EF SIDESTREAM NITROGEN (December 2020 - April 2023) 4,836,150          

CC 30D THICKENING BUILDING (April 2020 - May 2024) 10,191,060        

Total Capital Carryforward  $      46,597,471 
 

 

These carryforward amounts are included in the capital budgets in the next section. 

 

Bonding/Cash Projects 

The capital budget year 2023 remained above the $100 million with the carryover budget. Of the six projects below 

listed below, five are under contract. The remaining project will be bid out in 2023. The projects are as follows: 

 

Bonding/Cash ProjectsDescription Budget

CC 30B BNR BASINS/PEPS (June 2020 - March 2025) 31,689,226$      

CC 30D THICKENING BUILDING (April 2020 - May 2024) 32,385,149$      

CC 30AE BLOWER BUILDING (April 2020 - December 2023) 21,844,263$      

CC 30EF SIDESTREAM NITROGEN (December 2020 - April 2023) 13,000,000$      

BTD 15 DEWATERING FACILITY UPGRADES 9,780,000$        

CC 30C SIDESTREAM PHOSPHORUS (November 2020 - March 2023) 1,600,000$        

Contingency 500,000$            

Total Cash and Bond Funded Capital  $    110,798,638  

 

 

 

 



 

 

Capital - Continued 

The pay-as-you-go capital  

The annual budget amount for pay-as-you-go capital is $7.0 million. CVWRF will not be carrying forward budget from 

the pay-as-you-go capital budget as the plan is to utilize any unspent budget at the end of each year to help pay for the 

BNR project. Paying for the BNR project with unused pay-go capital will free up bond proceeds to pay the extra cost 

for projects in which the construction bids have come in over their budget estimate. 

The pay-as-you-go capital budget is as follows: 

 

Pay-as-you-go CIP Description Budget

LTP01F Tunnel and Misc. Building HVAC Upgrades 2,530,000$        

GFG03 Fire Protection System 992,000              

NG Meter Relocation True-up 50,000                

EM26 Plant Wide Load Shed 96,678                

EM21 Cathodic Protection Replacement 150,000              

LTP12 New RAS Pumps 1-8 660,000              

LTP25 New Influent Pumps and Installation 1,030,000          

BTD11 Compost Covers (six) 120,000              

IT16 SCADA/PLC Changeout and Upgrades 525,300              

LTP11 Primary & Secondary Clarifier Launder Replacement 831,500              

Rebuild Primary Clarifier Drive 7 60,000                

IT 20 IT Server Replacement Rotation 21,500                

LAB-WL-18 UV/VIS Spectrophotometer (20 Year Replacement) 20,000                

Pay-as-you-go CIP Totals 7,086,978$        

Total Capital Projects Budgeted for Calendar Year 2021 $117,885,616

 

 

 

 

 

 

 

 

 



 

 

Adopted Rates 

The rates below are the amounts Central Valley Water Reclamation Facility charges our customers for the different services or 

products. No increases are proposed in 2023. 

Compost

Product Retail Wholesale Retail Wholesale

1/4" Compost Per Yard 48.00$             36.00$           48.00$                36.00$             

1/2" Compost 33.00$             24.75$           33.00$                24.75$             

Composted Woodchips 22.00$             16.50$           22.00$                16.50$             

Blond Woodchips 15.00$             11.25$           15.00$                11.25$             

1/4" Bagged Compost 5.00$                N/A 5.00$                   N/A

1/4" Compost Bucket Refill 2.50$                N/A 2.50$                   N/A

1/2" Compost Bucket Refill 2.00$                N/A 2.00$                   N/A

Composted Woodchips Bucket Refill 1.50$                N/A 1.50$                   N/A

Blonde Woodchips Bucket Refill 1.00$                N/A 1.00$                   N/A

Refillable 5 Gallon Bucket 5.50$                N/A 5.50$                   N/A

Delivery Charge 50.00$             50.00$           50.00$                50.00$             

Split Load Delivery Charge 25.00$             25.00$           25.00$                25.00$             

Outside of Salt Lake County Delivery

Outside Salt Lake County Delivery Table

County/City Fee County/City Fee

Millcreek 50.00$             Lehi 80.00$             

Murray 50.00$             Highland 90.00$             

Bluffdale 50.00$             Alpine 100.00$          

Herriman 50.00$             Orem 130.00$          

Cottonwood Heights 50.00$             Eagle Mountain 140.00$          

Draper 50.00$             Provo 150.00$          

Holladay 50.00$             Spanish Fork 220.00$          

Kearns 50.00$             Payson 230.00$          

Magna 50.00$             Salem 250.00$          

Midvale 50.00$             Elk Ridge 270.00$          

Riverton 50.00$             

Salt Lake City 50.00$             Summit County

Sandy 50.00$             Park City 140.00$          

South Jordan 50.00$             Midway 210.00$          

West Jordan 50.00$             Oakley 210.00$          

West Valley City 50.00$             

Taylorsville 50.00$             Tooele County

Lake Point 100.00$          

Davis County Stansbury Park 110.00$          

North Salt Lake 80.00$             Erda 120.00$          

Bountiful 90.00$             Tooele 140.00$          

West Bountiful 90.00$             Grantsville 130.00$          

Centerville 100.00$           Stockton 170.00$          

Farmington 120.00$           

Kaysville 130.00$           Weber County

Ogden 250.00$          

2022 2023

See Additional Schedule See Additional Schedule

Salt Lake County Utah County

 



 

 

Adopted Rates – Continued 

Septage

Description 2022 2023

Cost Per Gallon 0.070$                                0.070$                                

Lab

Description 2022 2023

Metals - Local Limits 150.00$                             150.00$                             

Surveillance Samples 62.50$                                62.50$                                

Metals - Gold, Palladium, Platinum 50.00$                                50.00$                                

Oil & Grease 45.00$                                45.00$                                

Cyanide 30.00$                                30.00$                                

Total Kjeldahl Nitrogen 30.00$                                30.00$                                

Hexavalent Chromium 25.00$                                25.00$                                

Ammonia Nitrogen 25.00$                                25.00$                                

Biochemical Oxygen Demand 20.00$                                20.00$                                

Petroleum-based Oil & Grease 20.00$                                20.00$                                

Chemical Oxygen Demand 18.00$                                18.00$                                

PO4-P Total 15.00$                                15.00$                                

Total Coliform by Colilert 12.00$                                12.00$                                

Total Suspended Solids 10.00$                                10.00$                                

Total Dissolved Solids 10.00$                                10.00$                                

Water Alkalinity 6.00$                                  6.00$                                  

Conductivity 6.00$                                  6.00$                                  

Pretreatment

Description 2022 2023

Septage Hauler Setup 100.00$                             100.00$                             

Septage Hauler Renewal 50.00$                                50.00$                                

Unusual Waste Permit 100.00$                             100.00$                             

GRAMA Request Copies

Description 2022 2023

Cost Per Page 0.15$                                  0.15$                                  

Finance

Description 2022 2023

NSF Check Fee 25.00$                                25.00$                                

 

  



CVWRF 2023 Budget Worksheet

Account Description 2020 Actual 2021 Actual
2022 YTD 

Actual 2022 Budget
 2023 Board 

Budget % Change $ Change

10-401-4001 Operations Wages 1,735,543      2,032,570      1,536,285      2,381,514          2,515,060           5.61% 133,546
10-401-4002 Operations Overtime 43,316            36,854           25,707            54,000                55,000                 1.85% 1,000
10-401-4003 Operations Retirement 444,227          517,237         390,487         608,889             642,526               5.52% 33,637
10-401-4004 Operations Benefits 780,862          808,109         601,306         865,374             914,164               5.64% 48,790
10-401-4020 Operations Unemployment 2,024              -                  5,528              10,000                10,000                 0.00% 0
10-401-4021 Operations Uniforms 17,572            16,427           15,065            17,796                20,865                 17.25% 3,069
10-401-4022 Operations Travel and Learning 4,754              28,754           24,319            72,300                83,620                 15.66% 11,320
10-401-4023 Operations Memberships 1,265              2,575             1,730              2,635                  2,635                   0.00% 0
10-401-4027 Operations Supplies 69,414            23,179           22,820            27,424                32,765                 19.48% 5,341
10-401-4100 Operations Contract Services -                  101                 -                  -                      2,000                   100.00% 2,000
10-401-4300 Operations Telephone 6,840              5,200             4,024              6,000                  7,560                   26.00% 1,560
10-401-4600 Operations Water 26,863            14,474           7,705              22,000                22,000                 0.00% 0
10-401-5100 Operations Polymer 238,236          299,318         203,141         264,500             301,600               14.03% 37,100
10-401-5200 Operations Hypo Chlorite 158,654          183,428         77,211            150,305             216,000               43.71% 65,695
10-401-5300 Operations Ferric Chloride 246,838          265,453         192,409         279,000             307,200               10.11% 28,200
10-401-5400 Operations Citric Acid -                  2,816             -                  2,745                  2,835                   3.28% 90
10-401-5500 Operations Odor Control -                  -                  -                  14,800                -                       -100.00% -14,800
10-401-5600 Operations Mag Chloride -                  -                  -                  5,872                  88,000                 1398.64% 82,128
10-401-5700 Operations Supplemental Process Chemicals -                  -                  21,609            25,000                80,000                 220.00% 55,000
10-401-6000 Operations Insurance 217,717          242,000         276,210         276,210             470,000               70.16% 193,790
10-401-6100 Operations Tipping Fees 85,097            -                  -                  -                      -                       100.00% 0
10-401-6200 Operations Tools & Small Equipment -                  24,578           28,194            47,247                43,846                 -7.20% -3,401
10-401-6400 Operations Maintenance 118,320          153,802         107,444         156,492             201,368               28.68% 44,876
10-401-6700 Operations Fuel 9,648              159,704         141,243         229,750             258,000               12.30% 28,250

Operations 5,519,853 6,277,044           13.72% 757,191

10-401-7070 Operations Pay-As-You-Go 152,817          396,728         -                  -                      -                       100% 0
Operations Capital -                      -                       100% 0

10-402-4001 Mechanics Wages 764,890          874,678         634,811         993,545             1,089,731           10% 96,186
10-402-4002 Mechanics Overtime 7,461              18,733           5,000              12,000                13,000                 8% 1,000
10-402-4003 Mechanics Retirement 192,866          223,353         159,923         251,390             275,689               10% 24,299
10-402-4004 Mechanics Benefits 312,736          316,211         230,076         324,241             333,145               3% 8,904
10-402-4021 Mechanics Uniforms 16,062            13,226           10,966            17,896                16,712                 -7% -1,184
10-402-4022 Mechanics Travel and Learning 2,351              18,702           13,279            26,380                30,572                 16% 4,192
10-402-4023 Mechanics Memberships 1,150              1,132             2,589              2,800                  3,470                   24% 670
10-402-4027 Mechanics Supplies 9,411              4,922             3,042              8,000                  13,200                 65% 5,200
10-402-4100 Mechanics Contract Services 289,118          289,426         163,143         296,760             338,230               14% 41,470
10-402-4300 Mechanics Telephone 2,789              1,569             1,957              1,440                  3,540                   146% 2,100
10-402-6000 Mechanics Insurance 77,414            95,200           104,720         104,720             100,000               -5% -4,720
10-402-6200 Mechanic Tools & Small Equipment 708                 752                 16,573            34,900                34,900                 0% 0
10-402-6300 Mechanics Vehicles Maintenance 3,328              10,368           6,909              15,625                15,950                 2% 325
10-402-6400 Mechanics Maintenance 927,805          758,807         596,025         913,740             985,490               8% 71,750

Mechanics 3,003,437          3,253,629           8% 250,192

10-402-7070 Mechanics Pay-As-You-Go 355,391          971,115         608,001         2,213,260          2,581,500           17% 368,240
Mechanics Capital 2,213,260          2,581,500           17% 368,240

10-403-4001 Electrical Wages 549,035          552,320         311,738         517,088             547,553               6% 30,465
10-403-4002 Electrical Overtime 10,769            5,640             4,927              11,000                11,000                 0% 0
10-403-4003 Electrical Retirement 138,591          138,237         78,091            132,024             139,641               6% 7,617
10-403-4004 Electrical Benefits 135,547          130,138         76,959            147,807             129,524               -12% -18,283
10-403-4021 Electrical Uniforms 8,539              8,359             4,899              10,355                9,500                   -8% -855
10-403-4022 Electrical Travel and Learning 2,793              5,700             9,815              24,400                19,280                 -21% -5,120
10-403-4023 Electrical Memberships 977                 645                 329                 1,795                  1,745                   -3% -50
10-403-4100 Electrical Contract Services 97,588            175,139         160,737         298,000             272,000               -9% -26,000
10-403-4300 Electrical Telephone 2,438              1,408             1,552              1,920                  2,640                   38% 720
10-403-6200 Electrical Tools & Small Equipment 14,286            10,300           7,382              15,000                15,000                 0% 0
10-403-6400 Electrical Maintenance 380,505          354,484         251,131         543,000             633,000               17% 90,000

Electrical 1,702,389          1,780,883           5% 78,494

10-403-7070 Electrical Pay-As-You-Go 252,322          630,859         -                  -                      -                       100% 0
Electrical Capital -                      -                       100% 0

10-404-4001 Building & Grounds Wages 190,144          186,488         185,012         228,182             210,972               -8% -17,210
10-404-4002 Building & Grounds Overtime 2,281              1,661             2,296              3,500                  4,000                   14% 500
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10-404-4003 Building & Grounds Retirement 39,730            40,872           32,843            50,047                44,745                 -11% -5,302
10-404-4004 Building & Grounds Benefits 87,997            87,766           62,225            90,675                81,935                 -10% -8,740
10-404-4021 Building & Grounds Uniforms 3,821              3,334             3,585              4,910                  6,276                   28% 1,366
10-404-4022 Building & Grounds Travel and Learning 480                 988                 -                  1,260                  1,260                   0% 0
10-404-4023 Building & Grounds Memberships -                  255                 -                  550                     735                      34% 185
10-404-4025 Building & Grounds Janitorial 46,712            41,326           55,857            66,000                70,000                 6% 4,000
10-404-4027 Building & Grounds Supplies 1,834              118                 315                 2,000                  2,000                   0% 0
10-404-4100 Building & Grounds Contract Services 61,671            3,308             25,762            49,600                53,800                 8% 4,200
10-404-4300 Building & Grounds Telephone 88                    37                   129                 240                     300                      25% 60
10-404-6400 Building & Grounds Maintenance 46,815            37,149           35,205            49,500                51,560                 4% 2,060

Building & Grounds 546,464             527,583               -3% -18,881

10-405-4001 Biosolids & Compost Wages 373,521          383,730         279,815         444,612             465,940               5% 21,328
10-405-4002 Biosolids & Compost Overtime 11,029            5,000             7,750              15,000                16,000                 7% 1,000
10-405-4003 Biosolids & Compost Retirement 94,088            94,783           69,416            106,779             112,050               5% 5,271
10-405-4004 Biosolids & Compost Benefits 157,393          160,965         130,976         163,106             194,683               19% 31,577
10-405-4021 Biosolids & Compost Uniforms 5,327              5,654             3,716              7,500                  8,000                   7% 500
10-405-4022 Biosolids & Compost Travel and Learning 180                 590                 507                 2,500                  6,000                   140% 3,500
10-405-4023 Biosolids & Compost Memberships 3,941              2,138             3,302              2,575                  2,995                   16% 420
10-405-4024 Biosolids & Compost Credit Card Fees 19,167            24,078           15,392            22,200                24,500                 10% 2,300
10-405-4027 Biosolids & Compost Supplies 9,426              1,586             1,304              10,000                10,000                 0% 0
10-405-4100 Biosolids & Compost Contract Services 550                 300                 -                  1,680                  1,680                   0% 0
10-405-4300 Biosolids & Compost Telephone 2,975              2,118             5,173              8,516                  8,460                   -1% -56
10-405-5800 Biosolids & Compost Samples 1,191              2,426             3,150              5,300                  6,100                   15% 800
10-405-6000 Biosolids & Compost Insurance 43,982            46,670           51,337            51,337                51,000                 -1% -337
10-405-6100 Biosolids & Compost Tipping Fees 241,712          314,483         176,571         357,240             361,000               1% 3,760
10-405-6200 Biosolids & Compost Tools & Small Equipment 1,324              23,430           7,334              22,030                9,000                   -59% -13,030
10-405-6400 Biosolids & Compost Maintenance 188,698          159,774         121,620         210,408             235,265               12% 24,857
10-405-6700 Biosolids & Compost Fuel 116,945          -                  -                  -                      -                       100% 0

Bio-solids/Compost 1,430,783          1,512,673           6% 81,890             

10-405-7070 Biosolids & Compost Pay-As-You-Go 172,036          287,812         156,342         157,000             120,000               -24% -37,000
Bio-solids/Compost Capital 157,000             120,000               -24% -37,000

10-406-4001 Energy Management Wages 333,901          397,215         275,164         432,692             469,870               9% 37,178
10-406-4002 Energy Management Overtime 20,319            11,583           8,545              15,000                16,000                 7% 1,000
10-406-4003 Energy Management Retirement 87,945            101,646         70,568            111,924             121,471               9% 9,547
10-406-4004 Energy Management Benefits 89,772            103,376         80,660            108,574             131,158               21% 22,584
10-406-4021 Energy Management Uniforms 4,062              4,540             3,459              6,000                  6,500                   8% 500
10-406-4022 Energy Management Travel and Learning 900                 2,000             850                 15,000                20,000                 33% 5,000
10-406-4023 Energy Management Memberships 170                 170                 285                 425                     425                      0% 0
10-406-4300 Energy Management Telephone -                  624                 432                 900                     780                      -13% -120
10-406-4400 Energy Management Natural Gas 592,669          599,676         364,385         775,000             875,000               13% 100,000
10-406-4500 Energy Management Power 474,404          550,953         359,173         600,000             810,000               35% 210,000
10-406-6000 Energy Management Insurance 29,843            45,020           49,522            49,522                90,000                 82% 40,478
10-406-6400 Energy Management Maintenance 457,419          317,647         224,352         417,855             483,450               16% 65,595
10-406-6700 Energy Management Fuel 7,708              -                  -                  -                      -                       100% 0

Energy Management 2,532,892          3,024,654           19% 491,762

10-406-7070 Energy Management Pay-As-You-Go 126,787          -                  195,335         475,000             -                       -100% -475,000
Energy Management Capital 475,000             -                       -100% -475,000

Total Operations Budget 17,581,078        19,077,966         9% 1,496,888       

10-501-4001 Lab Wages 346,690          362,709         257,813         396,485             459,418               16% 62,933
10-501-4002 Lab Overtime 10,096            9,137             5,634              11,000                11,000                 0% 0
10-501-4003 Lab Retirement 89,096            92,962           65,862            101,874             110,857               9% 8,983
10-501-4004 Lab Benefits 126,899          126,424         90,040            130,848             146,144               12% 15,296
10-501-4021 Lab Uniforms 2,576              3,460             3,379              5,700                  4,325                   -24% -1,375
10-501-4022 Lab Travel and Learning 5,513              5,154             5,032              9,650                  13,450                 39% 3,800
10-501-4023 Lab Memberships 285                 593                 219                 600                     600                      0% 0
10-501-4026 Lab Postage 312                 33                   201                 400                     1,000                   150% 600
10-501-4027 Lab Supplies 88,415            65,281           35,661            72,200                75,000                 4% 2,800
10-501-4040 Lab Professional Fees 165,878          213,469         139,999         200,000             200,000               0% 0
10-501-4300 Lab Telephone 964                 745                 1,013              1,400                  1,740                   24% 340
10-501-5700 Lab Chemicals 45,435            59,653           24,448            45,000                60,000                 33% 15,000
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10-501-6000 Lab Insurance 1,750              1,900             2,090              2,090                  3,000                   44% 910
10-501-6200 Lab Tools & Small Equipment -                  16,465           1,041              20,000                20,000                 0% 0
10-501-6400 Lab Maintenance 34,370            26,589           46,548            70,000                70,000                 0% 0

Lab 1,067,247          1,176,534           10% 109,287

10-501-7070 Lab Pay-As-You-Go 27,169            70,309           173,327         237,000             20,000                 -92% -217,000
Lab Capital 237,000             20,000                 -92% -217,000

10-502-4001 Pretreatment Wages 510,328          576,726         426,061         632,444             594,158               -6% -38,286
10-502-4002 Pretreatment Overtime 3,091              4,383             3,336              6,000                  7,000                   17% 1,000
10-502-4003 Pretreatment Retirement 125,974          144,728         106,809         159,614             150,294               -6% -9,320
10-502-4004 Pretreatment Benefits 175,684          172,445         124,472         178,458             171,563               -4% -6,895
10-502-4021 Pretreatment Uniforms 1,046              1,156             1,260              1,600                  2,045                   28% 445
10-502-4022 Pretreatment Travel and Learning 210                 8,527             10,051            16,000                17,110                 7% 1,110
10-502-4023 Pretreatment Memberships 919                 510                 255                 1,250                  595                      -52% -655
10-502-4027 Pretreatment Supplies 2,888              3,716             744                 4,000                  4,000                   0% 0
10-502-4040 Pretreatment Professional Fees 650                 -                  -                  3,000                  3,000                   0% 0
10-502-4300 Pretreatment Telephone 5,560              5,997             6,926              12,100                7,800                   -36% -4,300
10-502-6000 Pretreatment Insurance 646                 940                 1,034              1,034                  1,000                   -3% -34
10-502-6200 Pretreatment Tools & Small Equipment -                  -                  -                  -                      6,000                   100% 6,000
10-502-6400 Pretreatment Maintenance 28,331            7,702             10,689            87,000                9,175                   -89% -77,825

Pretreatment 1,102,500          973,740               -12% -128,760

10-502-7070 Pretreatment Pay-As-You-Go 62,256            108,215         -                  -                      -                       100% 0
Pretreatment Capital -                      -                       100% 0

10-600-4001 Board Wages 33,308            32,958           23,172            43,452                43,389                 0% -63
10-600-4022 Board Travel and Learning -                  -                  -                  7,500                  7,500                   0% 0
10-600-4028 Board Fines and Penalities -                  -                  -                  3,000                  3,000                   0% 0
10-600-4029 Board Miscellaneous 16,306            2,350             390                 10,500                10,500                 0% 0
10-600-6000 Board Insurance -                  -                  -                  -                      -                       100% 0

Board 64,452                64,389                 0% -63

10-601-4001 GM Wages 530,873          423,349         305,091         469,984             486,305               3% 16,321
10-601-4003 GM Retirement 129,503          102,292         71,851            113,597             121,577               7% 7,980
10-601-4004 GM Benefits 70,909            68,090           51,046            78,863                83,566                 6% 4,703
10-601-4021 GM Uniforms 276                 347                 365                 1,500                  1,500                   0% 0
10-601-4022 GM Travel and Learning 1,188              5,473             5,169              12,100                12,100                 0% 0
10-601-4023 GM Memberships 1,488              1,254             944                 2,000                  2,000                   0% 0
10-601-4026 GM Postage 3,852              3,056             2,176              4,000                  4,000                   0% 0
10-601-4027 GM Supplies 4,820              4,234             1,721              6,500                  6,500                   0% 0
10-601-4029 GM Miscellaneous 17,110            12,171           4,692              12,000                12,000                 0% 0
10-601-4032 GM Legislative Issues -                  45,000           -                  -                      45,000                 100% 45,000
10-601-4040 GM Professional Fees 76,009            137,908         140,317         160,000             160,000               0% 0
10-601-4300 GM Telephone 2,279              2,267             1,959              1,500                  3,540                   136% 2,040
10-601-6000 GM Insurance 6,473              9,350             10,283            10,285                13,000                 26% 2,715
10-601-6200 GM Tools & Small Equipment -                  -                  755                 2,000                  2,000                   0% 0
10-601-6400 GM Maintenance 11,330            4,219             4,776              18,000                18,000                 0% 0

General Manager 892,329             971,088               9% 78,759

10-602-4001 HR Wages 278,189          329,610         234,651         351,939             399,588               14% 47,649
10-602-4002 HR Overtime 94                    494                 158                 500                     500                      0% 0
10-602-4003 HR Retirement 68,701            80,826           57,525            88,113                95,085                 8% 6,972
10-602-4004 HR Benefits 67,193            67,077           44,837            74,695                70,504                 -6% -4,191
10-602-4022 HR Travel and Learning 5,898              15,352           14,957            28,900                27,500                 -5% -1,400
10-602-4023 HR Memberships 2,181              1,001             3,623              1,500                  1,000                   -33% -500
10-602-4025 HR Notices 1,125              744                 1,428              2,000                  2,000                   0% 0
10-602-4027 HR Supplies 332                 404                 47                   1,000                  1,000                   0% 0
10-602-4029 HR Miscellaneous 20,387            28,531           6,205              25,000                34,125                 37% 9,125
10-602-4040 HR Professional Fees 20,715            8,359             2,993              3,600                  62,660                 1641% 59,060
10-602-4300 HR Telephone 3,125              1,377             1,164              1,500                  2,340                   56% 840
10-602-6200 HR Tools & Small Equipment -                  -                  25                   2,000                  2,000                   0% 0
10-602-6400 HR Maintenance 32                    -                  5                     2,500                  750                      -70% -1,750

Human Resources 583,247             699,052               20% 115,805
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10-603-4001 Finance Wages 455,773          504,790         369,938         525,996             592,446               13% 66,450
10-603-4002 Finance Overtime 187                 166                 144                 6,000                  3,000                   -50% -3,000
10-603-4003 Finance Retirement 110,524          120,062         87,994            126,295             142,039               12% 15,744
10-603-4004 Finance Benefits 143,510          142,767         106,874         151,259             157,732               4% 6,473
10-603-4021 Finance Uniforms 415                 495                 -                  750                     750                      0% 0
10-603-4022 Finance Travel and Learning 4,805              14,249           9,463              22,700                19,700                 -13% -3,000
10-603-4023 Finance Memberships 176                 194                 110                 800                     650                      -19% -150
10-603-4027 Finance Supplies 271                 751                 145                 1,200                  1,200                   0% 0
10-603-4040 Finance Professional Fees 12,500            12,500           12,500            17,500                19,600                 12% 2,100
10-603-4300 Finance Telephone 3,046              3,408             1,972              3,600                  3,900                   8% 300
10-603-6200 Finance Tools & Small Equipment -                  -                  -                  750                     750                      0% 0
10-603-6400 Finance Maintenance 531                 161                 -                  1,000                  1,000                   0% 0

Finance 857,850             942,767               10% 84,917             

10-604-4001 IT Wages 942,774          815,053         569,263         848,350             910,440               7% 62,090
10-604-4002 IT Overtime 73,985            45,823           27,432            59,500                59,500                 0% 0
10-604-4003 IT Retirement 253,722          215,219         149,174         226,966             242,489               7% 15,523
10-604-4004 IT Benefits 220,049          220,029         154,216         228,014             245,762               8% 17,748
10-604-4021 IT Uniforms 1,057              715                 364                 1,620                  1,245                   -23% -375
10-604-4022 IT Travel and Learning 8,389              3,306             13,630            35,000                36,350                 4% 1,350
10-604-4023 IT Memberships 289                 -                  50                   500                     500                      0% 0
10-604-4040 IT Professional Fees -                  -                  -                  -                      -                       100% 0
10-604-4300 IT Telephone 10,767            6,280             4,099              8,000                  12,030                 50% 4,030
10-604-6200 IT Tools & Small Equipment 12,882            9,673             7,496              15,000                15,000                 0% 0
10-604-6400 IT Maintenance 174,714          122,393         47,486            176,300             167,800               -5% -8,500
10-604-6500 IT Software Maintenance 266,399          267,726         422,570         447,900             500,200               12% 52,300

Information Technology 2,047,150          2,191,316           7% 144,166          

10-604-7070 IT Pay-As-You-Go 623,774          643,794         287,493         782,020             546,800               -30% -235,220
Information Technology Capital 782,020             546,800               -30% -235,220

Total Administration 5,162,596          5,351,023           4% 188,427

10-605-4001 Safety Wages 163,696          174,755         125,663         188,884             210,714               12% 21,830
10-605-4002 Safety Overtime 616                 699                 383                 2,000                  1,500                   -25% -500
10-605-4003 Safety Retirement 40,913            43,863           31,512            47,723                53,055                 11% 5,332
10-605-4004 Safety Benefits 64,168            63,638           47,050            66,293                69,637                 5% 3,344
10-605-4021 Safety Uniforms 498                 408                 -                  800                     800                      0% 0
10-605-4022 Safety Travel and Learning 1,630              3,463             5,246              7,500                  9,400                   25% 1,900
10-605-4023 Safety Memberships 2,753              2,085             870                 2,795                  2,825                   1% 30
10-605-4027 Safety Supplies 321                 565                 417                 800                     800                      0% 0
10-605-4040 Safety Professional Fees 965                 -                  -                  1,400                  2,000                   43% 600
10-605-4100 Safety Physicals & Testing 11,285            5,557             4,055              7,000                  6,000                   -14% -1,000
10-605-4300 Safety Telephone 1,442              1,220             926                 2,000                  1,860                   -7% -140
10-605-6200 Safety Tools & Small Equipment 6,735              7,519             6,280              10,956                7,900                   -28% -3,056
10-605-6400 Safety Maintenance 31,875            33,426           20,262            29,250                30,265                 3% 1,015

Safety 367,401             396,756               8% 29,355             

10-605-7070 Safety Pay-As-You-Go-Capital -                  8,583             -                  -                      -                       100% 0
Engineering Capital -                      -                       100% 0

10-606-4001 Engineering Wages 212,059          344,883         269,755         417,636             452,732               8% 35,096
10-606-4002 Engineering Overtime 213                 705                 315                 3,000                  1,500                   -50% -1,500
10-606-4003 Engineering Retirement 51,267            79,567           65,244            105,160             113,560               8% 8,400
10-606-4004 Engineering Benefits 65,452            68,165           47,201            86,707                84,425                 -3% -2,282
10-606-4021 Engineering Uniforms 569                 316                 -                  600                     600                      0% 0
10-606-4022 Engineering Travel and Learning 3,157              15,125           10,875            29,200                26,960                 -8% -2,240
10-606-4023 Engineering Memberships 235                 815                 286                 1,400                  900                      -36% -500
10-606-4027 Engineering Supplies 1,477              1,039             6,952              9,846                  1,500                   -85% -8,346
10-606-4040 Engineering Professional Fees 379,183          592,592         213,556         573,654             731,200               27% 157,546
10-606-4300 Engineering Telephone 1,926              1,815             1,362              1,920                  2,640                   38% 720
10-606-6000 Engineering Insurance 149                 40,235           44,258            44,259                50,000                 13% 5,741
10-606-6400 Engineering Maintenance 24,122            204,953         51,228            380,000             280,000               -26% -100,000

Engineering 1,653,382          1,746,017           6% 92,635
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10-606-7070 Engineering Pay-As-You-Go 1,536,828      3,861,993      1,355,215      2,608,425          3,818,678           46% 1,210,253
Engineering Capital 2,608,425          3,818,678           46% 1,210,253

10-610-4700 Contingency -                  -                  200,000         400,000             400,000               0% 0
Contingency 400,000             400,000               0% 0

10-700-7001 Capital Bond/Cash Cogen 3,859,368      1,616,828      -                  -                      -                       100% 0
10-700-7002 Capital Bond/Cash Influent Box 94,973            1,972,407      -                  -                      -                       100% 0
10-700-7003 Capital Bond/Cash - Secondary Clarifiers 253,359          541,362         -                  -                      -                       100% 0
10-700-7004 Capital Bond/Cash Blend & Equilization, Digester Covers 64,234            -                  -                  -                      -                       100% 0
10-700-7005 Capital Bond/Cash BNR Public Bonds 2,067,872      2,432,588      1,415,964      12,352,965        31,709,226         157% 19,356,261
10-700-7006 Capital Bond/Cash Slip Lining 1,450,405      -                  -                  -                      -                       100% 0
10-700-7007 Capital Bond/Cash 3W/Cooling Pump Statio 9,581,149      8,635,713      3,320,867      3,350,000          -                       -100% -3,350,000
10-700-7008 Headworks, Screenings, HVAC, Seismic, and Gates 7,392,430      7,978,074      -                  -                      -                       100% 0
10-700-7009 Headworks Seismic Upgrades 1,583,218      3,418,736      -                  -                      -                       100% 0
10-700-7010 Dewatering 418,584          -                  370,726         2,000,000          9,780,000           389% 7,780,000
10-700-7011 BNR Basins State Loan 9,127,240      29,961,914    19,301,485    30,400,000        -                       -100% -30,400,000
10-700-7012 Secondary Clarifiers Launders & Weirs 666,772          -                  -                  -                      -                       100% 0
10-700-7013 Anaerobic & Aeration Basin 330                 -                  -                  -                      -                       100% 0
10-700-7014 Blower Building 6,894,094      13,749,729    14,782,696    34,570,000        21,844,263         -37% -12,725,737
10-700-7015 Sidestream Phosphorus 915,309          5,371,440      2,808,484      7,675,000          1,600,000           -79% -6,075,000
10-700-7016 Thickening Building 1,138,697      2,396,571      2,725,149      13,275,000        32,385,149         144% 19,110,149
10-700-7017 Sidestream Nitrogen 897,619          3,534,887      7,536,765      14,000,000        13,000,000         -7% -1,000,000
10-700-7030 Construction Contingency -                  -                  -                  500,000             500,000               0% 0

Capital 118,122,965      110,818,638       -6% -7,304,327

10-800-8300 Fiscal Charges 763,877          1,170,927      8,538              21,000                21,000                 0% 0
10-801-8117 Principle 2017A Bond 975,000          1,015,000      1,060,000      1,060,000          1,145,000           8% 85,000
10-801-8119 Principle 2019B Bond 1,090,000      1,150,000      1,205,000      1,205,000          1,302,500           8% 97,500
10-801-8120 Principal State SRF Loan -                  -                  -                  1,010,000          2,836,000           181% 1,826,000
10-801-8121 Principle 2021A Bond -                  -                  1,105,000      1,105,000          1,118,500           1% 13,500
10-801-8122 Principle 2021B Bond -                  -                  775,000         775,000             835,000               8% 60,000
10-801-8123 Principle 2021C Bond -                  -                  -                  4,830,000          2,872,500           -41% -1,957,500
10-801-8217 Interest 2017A Bond 1,217,250      1,177,450      578,575         1,130,700          1,051,150           -7% -79,550
10-801-8219 Interest 2019B Bond 1,610,100      1,554,100      762,675         1,495,225          1,404,288           -6% -90,937
10-801-8220 Interest State SRF Loan 2020 -                  200,000         612,417         976,500             958,888               -2% -17,612
10-801-8221 Interest 2021A Bond -                  169,668         202,254         400,363             390,509               -2% -9,854
10-801-8222 Interest 2021B Bond -                  210,271         430,100         840,825             783,700               -7% -57,125
10-801-8223 Interest 2021C Bond -                  1,318,729      2,697,400      6,235,625          5,256,488           -16% -979,137
10-804-8118 Principle 2017B Bond 420,000          430,000         440,000         440,000             458,000               4% 18,000
10-804-8218 Interest 2017B Bond 65,655            56,088           25,518            45,535                31,051                 -32% -14,484
10-870-8200 Interest -                  -                  -                  -                      -                       100% 0

Bond Payments 21,570,773        20,464,574         

CVWRF Total Budget 169,937,819      164,308,315       -3.31% -5,629,504















































T his file provides live links to important information about PEHP’s medical 
and dental plans, pharmacy, ancillary products, and other healthcare 
benefits. It also includes your 2023 rates and benefit selection form.

Follow these five easy steps to enroll your agency:

Review the Renewal Timeline at the bottom of this page.

Review your agency’s rates. (Page 2)

Review benefit and administrative changes and options. (Pages 3-6)

Sign up to attend a LGRP Renewal Kickoff Meeting (Page 7)

Review the 2023 Benefit Selection Form. You’ll find your current benefit 
selections. If you wish to maintain your current benefits, just check the box 
at the top of the form, sign it and return it. (Pages 8-9)

Welcome to Open Enrollment 2023
Where to?
This document 
contains the following 
information:

» Renewal Rates

» Benefits Changes 
and Reminders

» Optional Benefits/
Medical Riders

» Renewal Kickoff 
Meetings

» Benefit Selection 
Form

Online Info
Click here to find 
details about the 
following:
» Medical benefits
» Dental benefits
» Pharmacy
» Vision
» PEHP FLEX$

Renewal Timeline
Oct. 3, 2022: Open Enrollment period 
opens.

Oct. 12-25, 2022: Renewal Kickoff 
Meetings for benefits managers, 
providing detailed information and 
Q&A opportunities on the upcoming 
renewal.

Nov. 4, 2022: Benefits Selection Form 
deadline.

Nov. 18, 2022: Open Enrollment 
period closes.

Jan. 1, 2023: New plan year begins. 

11

22

33

44
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https://www.pehp.org/mango/pdf/pehp/pdc/lgrp_january 2023_online only packet_feb0a7df.pdf


Rate Sheet
Mt. Olympus Improvement District

LOCAL GOVERNMENTS RISK POOL: Rate Renewal January 1, 2023 to December 31, 2023

CURRENT MEDICAL PLAN

SSuummmmiitt  EExxcclluussiivvee  LLGGRRPP  SSTTAARR  HHSSAA  OOppttiioonn  11
Single Double Family

Current $615.06 $1,273.16 $1,722.16
New $651.36 $1,348.28 $1,823.76

Renewal: 5.9%

Rx Option A B C D G

Decrement 0.1% 0.2% Current -0.4% -0.5%

OOvveerraallll  MMeeddiiccaall  RReenneewwaall::  55..99%%

CURRENT DENTAL PLANS

PPrreeffeerrrreedd  DDeennttaall  CCaarree  ((NNoo  WWaaiittiinngg  PPeerriioodd))
Single Double Family

Current $49.40 $67.56 $102.22
New $49.64 $67.88 $102.74

Renewal: 0.5%

TTrraaddiittiioonnaall  DDeennttaall  CCaarree  ((NNoo  WWaaiittiinngg  PPeerriioodd))
Single Double Family

Current $52.98 $72.46 $109.70
New $52.44 $71.74 $108.60

Renewal: -1.0%

OOvveerraallll  DDeennttaall  RReenneewwaall::  --00..33%%

Please talk to your PEHP Client Services representative about rates for alternative plan and network options.

WWW.PEHP.ORG
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Gender Reassignment

PEHP can administer the gender reassignment 
surgical benefit on all plans effective January 1, 
2023. You may choose to opt-out of this benefit 
by checking the “gender reassignment surgery 
opt-out” box in the benefit rider section of the 
renewal form. If this box is not checked PEHP 
will include this benefit in your plan.  

The cost impact of this benefit is low when 
spread among the risk pool with low utilization 
expected.

50% Benefits

Beginning January 1,2023, standard LGRP 
plans will see a change where benefits covered 
at 50% will be following regular benefits. 
Benefits changing include: breast reduction, 
blepharoplasty, TMJ non-surgical up to the 
lifetime max $1,000, vein surgeries, and 
infertility treatment. 

Those with customized plans who want to do 
the enhancement should contact their PEHP 
Client Services Representative. 

Ancillary Products

» FLEX$ rates have increased slightly to $2.66 
for groups with medical and dental. For 
groups with just medical or dental the rate 
will be $3.00.

» Vision rates have increased by 9 cents on 
each plan. Find the updated vision rates and 
benefits in the online information section of 
this packet.

Artificial Reproductive Technology

Beginning January 1, 2023, Artificial 
Reproductive Technology (ART) benefits will 
be available. The benefit covers up to $4,000 
per single-embryo implant. Multiple-embryo 
implants are excluded. ART services require 
preauthorization.

Autism Benefit

Effective January 1, 2023, coverage of Autism 
will be included on all plans that do not 
currently have the benefit. For information 
about how the Autism benefit works click here. 

Benefit Changes

https://www.pehp.org/mango/pdf/pehp/pdc/autismbenefit_sw_FFA7264F.pdf


» Cash Back Opportunities
Our data shows that most of your employees 
are missing out on cash back. Before they get 
any imaging or services like colonoscopies 
done, they should call PEHP to enroll in cash 
back. Rebates range from $50 to $2,000. 

Learn more about how cash back works here: 
https://www.pehp.org/save.

» Prescription Drug Pricing Tool
PEHP members can search by medication 
to find and compare costs. Members can 
access this tool when they log in to their PEHP 
account. Your search results will display a 
list of generic and brand name drugs with 
common costs for both home delivery and 
retail pharmacy options.

» Medicare Supplement
As a reminder, all PEHP plans are creditable 
and anyone who has ever been covered by 
PEHP is eligible to sign up.

Employers need to disclose to CMS that 
prescription drug coverage is creditable 
annually no later than 60 days from the 
beginning of a plan year (contract year, 
renewal year). Do so here.

» Pharmacy
PEHP’s Covered Drug List is modified 
periodically with changes based on 
recommendations from PEHP’s Pharmacy and 
Therapeutics Committee. 

» Helping PEHP Members in Many Ways
We provide a variety of educational materials and 
support services, such as on-site presentations, 
to help members understand their benefits and 
make informed decisions about their healthcare. 
Outreach materials include:

› PEHP Member Guide
› Monthly member emails
› Wellness Council support
› Videos on a variety of topics
› Informational posts on Facebook, Instagram, 
and YouTube.
› Targeted messages via PEHP Message Center
› Informational sheets on a variety of topics

» New HSA Contribution Limits for 2023
The 2023 contribution limit is $3,850 for single 
plans and $7,750 for double/family plans. HSA 
catch-up contributions (age 55 & older) is $1,000.

Benefit Reminders

WWW.PEHP.ORG   

https://www.pehp.org/save
https://www.cms.gov/Medicare/Prescription-Drug-Coverage/CreditableCoverage/CCDisclosureForm
https://www.pehp.org/mango/pdf/pehp/pdc/covereddruglist_jan2020_sw_FE5584FA.pdf
https://www.youtube.com/channel/UCCfNGFSc_KjNUx0lwZ-pdBw/playlists
https://www.facebook.com/PEHP1/
https://instagram.com/pehphealthbenefits
https://youtube.com/c/PEHPHealthBenefits
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Optional Benefits/Medical Riders
STAR HSA Plan                                         

Preventive Drug Coverage

»	 Employers can provide medication coverage for 
employees on the STAR HSA Plan before they 
meet their deductible. This benefit covers certain 
preventive medications at regular benefits prior 
to deductible. See the complete list of covered 
drugs. The cost to add this benefit varies by plan, 
but ranges from 0.34% to 0.7% in additional 
premium. If you’re interested let us know and 
we’ll send you updated rates for 2023.

Domestic Partner

» The Domestic Partner benefit is limited to 
those in a committed relationship. There is no 
additional cost/charge added to the premium 
for the benefit. The cost to you is the added cost 
in premium, going from a single party to a two 
party. The claims experience would be factored 
into future renewals.

If you offer this benefit, you will be required 
to check eligibility, use the PEHP affidavit, 
maintain records, and impute income as 
necessary. Contact your PEHP Representative 
to get a copy of the affidavit and for questions 
about this benefit.

Legal Guardianship Provision

» Employers have the option to allow children 
under guardianship to remain covered by 
PEHP between ages 19-26 like natural born 
children.  In order to continue enrollment, 
the guardian child must have been enrolled 
on the employer’s coverage prior to being 
18 years of age and otherwise have met the 
qualifications for coverage as a guardian child.  
PEHP will notify employers on the monthly 
bill if a guardian child over the age of 19 has 
enrolled with PEHP.  

There is no additional cost to add this 
provision. However, if a child under 
guardianship does not qualify as a tax 
dependent under federal law, the employer 
may need to impute income to the employee.  
Employers and employees should consult 
their tax advisors about any tax consequences.  

Make the selection on the benefits selection 
form to add this provision.

https://www.pehp.org/mango/pdf/pehp/pdc/expanded preventive drug list_star plan_FFA88080.pdf
https://www.pehp.org/mango/pdf/pehp/pdc/expanded preventive drug list_star plan_FFA88080.pdf


Optional Benefits/Medical Riders
Bariatric Surgery

»	 Groups with over 100 subscribers can elect 
to cover bariatric surgery. Pricing is available 
upon request. Below is the outline of the 
Member Eligibility Criteria and a summary 
of the benefit. If you are interested in adding 
this benefit, please talk to your Client Services 
Representative for more information.   

Member Eligibility Criteria
Requires pre-authorization and completion 
of pre-operative qualification requirements 
with PEHP including:
› Covered members with either BMI > 40, or 

members with BMI >35 and two or more 
co-morbid conditions (including but not 
limited to arthritis, diabetes, hypertension, 
cancer, liver and GB disease, CV diseases, GE 
reflux disease, sleep apnea, asthma).  

› Male BMI < 55; female BMI < 60 – 
(Acceptable operative risk)

› Covered member has been severely obese 
for at least five years, and metabolic causes 
have been ruled out or treated.

› No previous bariatric surgery, and only one 
surgery per lifetime.

› Participate in the PEHP Waist Aweigh (WA) 
Program for a minimum of 6 months, losing 
at least 3 BMI points in 6 months. 

› Be recommended for Bariatric Surgery by a 
member’s primary care physician. 

› Complete independent psychological 
evaluation and refer to EAP/LAC as 
appropriate (pre-op and post-op).

› No active substance abuse, pregnancy or 
lactating women.  

› No major mental disorders (schizophrenia, 
uncontrolled depression, active suicidal 
ideation, personality disorders) or eating 
disorders (binge eating, bulimia).  

Member Commitment
› Demonstrate full commitment for the 

lifestyle change.

› Demonstrate weight loss during the pre-
surgery preparation period.

› Encourage family members to be involved 
in the process (as applicable).

› Complete a smoking cessation program (as 
applicable).  Stop smoking at least 6 weeks 
prior to surgery.

Benefit Summary
Only gastric sleeve or gastric bypass 
procedures will be authorized.

Only procedures performed at a facility 
and practice that are certified at the 
Comprehensive Level by the MBSAQIP 
(Metabolic and Bariatric Surgery Accreditation 
Quality Improvement Program) will be 
authorized.  

Providers and facilities are available on all 
PEHP networks.

myWellness Tracker

»	 myWellness Tracker is a wellness tool offered 
by PEHP designed to help employees and 
spouses create healthy habits. Employees 
can choose from a variety of challenges, track 
their progress, and earn points for completing 
activities.

»	 Cash Incentives
At the end of the plan year PEHP will send 
checks to those who have reached reward 
levels. Participants can earn $50 per level up to 
$150. FICA tax will be withheld from payments. 
The cash rewards for this program are in 
addition to all other rebates earned through 
Healthy Utah, PEHP Wellness improvement 
rebates, WeeCare, and Health Coaching.

»	 Cost
The cost to add this program is 0.2% of 
premium. This covers the PEPM fee paid to 
WellRight as well as the anticipated rewards 
that will be paid out.

	 Find more details about myWellness Tracker

https://www.pehp.org/mango/pdf/pehp/pdc/mywellness%20tracker%20program%20employer%20description%20lgrp_ffa334bc.pdf


Who Should Attend? 
Personnel responsible for Medical, Dental, Vision, Life, & Retirement Benefits

» PEHP Medical Networks

» STAR HSA Plans

» Healthy Utah

» FLEX$

» Pharmacy

» Medical

» Dental

» Vision

» Life/AD&D Insurance

» Online Enrollment

» Health Savings Accounts

» Healthcare Reform

» Find & Compare Costs Tool

Renewal Kickoff Meetings

WWW.PEHP.ORG   

Contact your PEHP Representative to attend a meeting in your area.

Wednesday, Oct. 12, 10 a.m.-Noon
Hosted by Justin Seal

Cedar City Visitor Center
581 N. Main Street, Cedar City

Registration required. 

Wednesday, Oct. 12, 9-11 a.m.
Hosted by Gabriel Woodruff-Pace

Box Elder County Offices
1 South Main Street, Brigham City

Registration required. 

Tuesday, Oct. 18, 10 a.m.-Noon
Hosted by Rick Miyasaki

Vernal City Hall Community Room
374 East Main Street, Vernal

Registration required. 

Tuesday, Oct. 18, 10 a.m.-Noon
Hosted by Brian Alm

Central Utah Water Conservancy District Offices
1426 E 750 N, Orem

Registration required. 

Tuesday, Oct. 25, 10 a.m.-Noon
Hosted by Brooke Tuft

URS/PEHP Offices
URS Basement Conference Room

540 E. 200 S., Salt Lake City

Registration required. 

Link to meeting

Regional meetings are scheduled, however you are welcome to attend 
any meeting that works for your schedule. Contact your Client Services 
Representative for questions, or to attend a meeting.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_Yjc2NTM0YTMtYzExZC00MDg2LTk3NWMtYzdlNjFmMTBjNGVl%40thread.v2/0?context=%7b%22Tid%22%3a%2287a97045-bb15-4a4c-af0d-4ce77e9d314e%22%2c%22Oid%22%3a%2280d0af4e-12bd-4c1b-a7ce-4f21e29f0795%22%7d


PHARMACY BENEFITS
OPTION A OPTION C OPTION G

OPTION B OPTION D

STAR HSA EXPANDED PREVENTIVE COVERAGE (Optional. See Page 5 for details.)

MEDICAL BENEFITS: Summit Exclusive (SX), Summit (S), Advantage Exclusive (AX), Advantage (A), Preferred (P) & Capital (C) Networks

                                                                      Option 1                      Option 2                        Option 3                       Option 4                      Option 5

Traditional – In- & Out-of-Network Providers

Traditional – In-Network Providers only

STAR HSA (In- & Out-of-Network Providers)*

Please mark the benefit plan(s) your agency will offer  to employees for the plan year starting January 1, 2023. 
This form must be filled out completely and returned to PEHP by November 4, 2022.
Questions? Contact Taylor Hooton at 801-366-7450.

Email: taylor.hooton@pehp.org    |    Fax: 801-245-7450

Mail: Taylor Hooton, 560 East 200 South, Salt Lake City, Utah 84102-2004

Please return completed form by November 4, 2022 

2023 Benefit Selection Form

(Please mark a)

ONLINE ENROLLMENT
The PEHP online enrollment portal will open within two business 
days of when we receive your Selection Form, and will close      
Friday, November 18, 2022.

DENTAL BENEFITS
Preferred Dental Care (With waiting period)                                    (PFD-W)
5-year Missing Tooth Waiting Period / 6-month Orthodontic & Prosthodontic

Preferred Dental Care (No waiting period)                                             (PFD)

Traditional Dental Care (No waiting period)                                          (TDC)

Premium Dental Care (No waiting period)                                             (PDC)

Essential Dental Care (No waiting period)                                               (EDC)

(Please mark a)

*If offering a STAR HSA plan, please list your Health Savings Account (HSA) vendor:

(Please mark a)

Health Equity Other:

ANCILLARY PRODUCTS
PEHP FLEXIBLE SPENDING                                 ROLLOVER 
ACCOUNT (FLEX$)                                           GRACE PERIOD 

PEHP GROUP TERM LIFE & ACCIDENTAL DEATH                       
AND DISMEMBERMENT (AD&D) PLANS 

LONG-TERM DISABILITY (LTD)

(Please mark a)

YOUR CURRENT BENEFITS: Mt. Olympus Improvement District
NO CHANGES:                  
Check this box if you 
wish to maintain 

current benefits. You must 
fill out the ACA Reporting 
section, if applicable.

VISION BENEFITS
EyeMed – PEHP Full/Plan H (EYE-H)

EyeMed – PEHP Eyewear Only/Plan F (EYE-F)

Opticare of Utah – 0-150/140C Exam & Hardware (OPT-FULL)

Opticare of Utah – 150/140C Hardware Only (OPT-EYE)

(Please mark a)

See page 2 of form for ACA Reporting and Agency Information sections

8-30-22
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MARKETING USE ONLY
OE Start Date: OE End Date: Form Verified:

Medical: SSTAR1

Dental: PFD, TDC

Vision: EYE-, OPT-FULLH

Pharmacy: C

Life/AD&D:  YES

FLEX$: NO

LTD: NO

Legal Guardianship: YES

Domestic Partner: NO

My Wellness Tracker: NO

OTHER BENEFITS/MEDICAL RIDERS
LEGAL GUARDIANSHIP

DOMESTIC PARTNER

myWELLNESS TRACKER

BARIATRIC SURGERY (for groups over 100 subscribers)

(Please mark a)

BENEFIT OPT-OUT
GENDER REASSIGNMENT SURGERY OPT-OUT
(May be legal risk if excluded)
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AGENCY NAME

AGENCY INFORMATION

CONTACT PERSON TITLE

TOTAL NUMBER OF EMPLOYEES (INCLUDING NON-BENEFITED)

SIGNATURE PHONE NUMBER

EMAIL ADDRESS

/            /
DATE

I certify that all the information on this form is true and correct. All other terms and conditions of the 
Employer Health Insurance Agreement and Dental Agreement shall remain in effect.

ACA GROUP REPORTING

New Hire Waiting Period:

	 Date of Hire

	 Month after Date of Hire

	 30 days after Date of Hire

	 60 days after Date of Hire

	 90 days after Date of Hire

	 Other (Can’t be more than 90 days)

	 Please define:

You only need to complete this if you are an applicable large employer (50+ full-time employees) and have elected to have PEHP 
do your IRS ACA reporting.

What is the premium 
cost share percentage 
for a single coverage,       
30-hour-per-week 
employee?

If different, what is the 
cost share for a
40-hour-per-week 
employee: 

Is there any other premium share that 
applies to full-time (30+ hours per 
week) employees not listed above? (i.e. 
administrators, classifieds, teachers)

	 Yes, ____________%	             No

What is the lowest annual salary for                
a full-time employee? $_______________

(If this doesn’t meet affordability standards, 
we may contact you for more information.)

2023 Benefit Selection Form		           				               				    Page 2

Affordability:

%

%
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RESOLUTION OF THE BOARD OF TRUSTEES OF MT. OLYMPUS 

IMPROVEMENT DISTRICT AMENDING AND REPLACING IN THEIR ENTIRETY 

THE WASTEWATER CONTROL RULES AND REGULATIONS OF THE DISTRICT 

AND CENTRAL VALLEY WATER RECLAMATION FACILITY WITH THE CODE 

OF GENERAL REGULATIONS OF THE DISTRICT  

 

 

RESOLUTION ________________________ 

 

 

MT. OLYMPUS IMPROVEMENT DISTRICT 

AMENDMENT AND REPLACEMENT IN THEIR ENTIRETY OF THE 

WASTEWATER CONTROL RULES AND REGULATIONS OF THE DISTRICT AND 

CENTRAL VALLEY WATER RECLAMATION FACILITY WITH THE CODE OF 

GENERAL REGULATIONS OF THE DISTRICT 

 

 

WHEREAS, on or about July 23, 1981, Salt Lake City Suburban Sanitary District No. 1 

(now named “Mt. Olympus Improvement District”), a local district and political subdivision of 

the State of Utah (the “District”), adopted certain Wastewater Control Rules and Regulations. 

Thereafter the Wastewater Control Rules and Regulations were (i) amended on July 19, 1985 

(ii) amended on October 17, 1986 (iii) re-dated as of December 2, 1986 without change (iv) 

amended on June 16, 1995 and (v) amended on June 27, 1997 (collectively, the “Wastewater 

Regulations”). The Wastewater Regulations have been in full force and effect since July 23, 

1981 and remain in full force and effect at all times prior to the date of this Resolution. 

WHEREAS, the District and others are responsible for (i) the control, safety, and 

disposition of all water and wastewater discharged to the District system by owners and users of 

the system or collected by the District, and (ii) for the safe and efficient operation of the District 

system and facilities. 

WHEREAS, the District has the power and authority to adopt and enact rules, 

regulations, and ordinances governing and regulating the District’s operations, facilities, and 
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funding, and governing and regulating users, owners, contractors, and other persons operating 

within the District’s boundaries or affecting the District or its facilities in any respect.  

WHEREAS, the Board of Trustees of the District is desirous of amending and replacing 

the Wastewater Regulations in their entirety by replacing the Wastewater Regulations with a 

new Code of General Regulations in the stead thereof in order to govern the affairs and 

procedures of the District and in order to aid in the administration of the District and its 

functions. 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MT. 

OLYMPUS IMPROVEMENT DISTRICT: 

 (1) that the Wastewater Regulations are hereby amended and replaced in their entirety 

by the Code of General Regulations, a copy of which is attached hereto as Exhibit A and 

incorporated herein by reference. 

(2) that this Resolution shall be effective immediately upon adoption. 

 

Adopted: October ___, 2022 

MT. OLYMPUS IMPROVEMENT DISTRICT, a local 

district and political subdivision of the State of Utah 

 

 

 

By:   

Its:  Chair 

ATTEST: 

  

District Clerk 
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EXHIBIT A 
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CAPACITY FEES - 2440

MONTHLY RUNNING MONTHLY RUNNING
RE'S TOTAL DOLLARS TOTAL

2019 Jan 39 39 29,172 29,172
Feb 30 69 22,440 51,612
Mar 33 102 24,684 76,296
Apr 12 114 8,976 85,272
May 13 127 9,724 94,996
Jun 20 147 14,960 109,956
Jul 230 377 172,040 281,996
Aug 29 406 21,692 303,688
Sep 44 450 32,912 336,600
Oct 51 501 38,148 374,748
Nov 57 558 42,636 417,384
Dec 10 568 7,480 424,864

AVERAGE 47 35,405
2020 Jan 2 2 1,496 1,496

Feb 37 39 27,676 29,172
Mar 14 53 10,472 39,644
Apr 7 60 5,236 44,880
May 24 84 17,952 62,832
Jun 10 94 7,480 70,312
Jul 5 99 3,740 74,052
Aug 13 112 9,724 83,776
Sep 311 423 232,628 316,404
Oct 364 787 272,272 588,676
Nov 54 841 40,392 629,068
Dec 18 859 13,464 642,532

AVERAGE 72 53,544
2021 Jan 4 4 2,992 2,992

Feb 22 26 16,456 19,448
Mar 21 47 15,708 35,156
Apr 137 184 102,476 137,632
May 34 218 25,432 163,064
Jun 57 275 42,636 205,700
Jul 252 527 188,496 394,196
Aug 12 539 8,976 403,172
Sep 1 540 748 403,920
Oct 3 543 2,244 406,164
Nov 281 824 210,188 616,352
Dec 7 831 5,236 621,588

AVERAGE 69 51,799
2022 Jan 4 4 3,032 3,032

Feb 10 14 7,580 10,612
Mar 3 17 2,274 12,886
Apr 30 47 22,740 35,626
May 3 50 2,274 37,900
Jun 58 108 43,964 81,864
Jul 7 115 5,306 87,170
Aug 39 154 29,562 116,732
Sep 5 159 3,790 120,522
Oct 159 120,522
Nov 159 120,522
Dec 159 120,522

AVERAGE 18 13,391
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LINES MAINTENANCE MONTHLY REPORTS
TOTAL

MONTHLY RUNNING MILES RUNNING MONTHLY RUNNING MILES RUNNING SYSTEM
CLEANING TOTAL 5280 TOTAL TV TOTAL TOTAL WORK

2020 Jan 122,178 122,178 23.14 23.14 34,227 34,227 6.48 6.48 29.62 29.62
Feb 99,521 221,699 18.85 41.99 17,577 51,804 3.33 9.81 51.80 51.80
Mar 162,011 383,710 30.68 72.67 50,083 101,887 9.49 19.30 91.97 91.97
Apr 191,273 574,983 36.23 108.90 23,792 125,679 4.51 23.80 132.70 132.70
May 94,869 669,852 17.97 126.87 33,194 158,873 6.29 30.09 156.96 156.96
Jun 149,240 819,092 28.27 155.13 46,090 204,963 8.73 38.82 193.95 193.95
Jul 170,730 989,822 32.34 187.47 34,971 239,934 6.62 45.44 232.91 232.91
Aug 156,451 1,146,273 29.63 217.10 43,965 283,899 8.33 53.77 270.87 270.87
Sep 108,814 1,255,087 20.61 237.71 36,165 320,064 6.85 60.62 298.32 298.32
Oct 86,889 1,341,976 16.46 254.16 35,257 355,321 6.68 67.30 321.46 321.46
Nov 130,226 1,472,202 24.66 278.83 34,096 389,417 6.46 73.75 352.58 352.58
Dec 107,965 1,580,167 20.45 299.27 30,092 419,509 5.70 79.45 378.73 378.73

AVERAGE 131,681 23.17 34,959 6.62
2021 Jan 148,760 148,760 28.17 28.17 39,768 39,768 7.53 7.53 35.71 35.71

Feb 103,160 251,920 19.54 47.71 37,820 77,588 7.16 14.69 62.41 62.41
Mar 194,023 445,943 36.75 84.46 51,357 128,945 9.73 24.42 108.88 108.88
Apr 139,130 585,073 26.35 110.81 46,880 175,825 8.88 33.30 144.11 144.11
May 131,408 716,481 24.89 135.70 26,005 201,830 4.93 38.23 173.92 173.92
Jun 130,885 847,366 24.79 160.49 37,164 238,994 7.04 45.26 205.75 205.75
Jul 181,840 1,029,206 34.44 194.93 26,057 265,051 4.94 50.20 245.12 245.12
Aug 134,422 1,163,628 25.46 220.38 43,022 308,073 8.15 58.35 278.73 278.73
Sep 165,999 1,329,627 31.44 251.82 26,404 334,477 5.00 63.35 315.17 315.17
Oct 158,951 1,488,578 30.10 281.93 52,030 386,507 9.85 73.20 355.13 355.13
Nov 152,422 1,641,000 28.87 310.80 54,694 441,201 10.36 83.56 394.36 394.36
Dec 101,501 1,742,501 19.22 330.02 41,698 482,899 7.90 91.46 421.48 421.48

AVERAGE 145,208 27.50 40,242 7.62
2022 Jan 150,310 150,310 28.47 28.47 58,971 58,971 11.17 11.17 39.64 39.64

Feb 121,660 271,970 23.04 51.51 52,259 111,230 9.90 21.07 72.58 72.58
Mar 207,677 479,647 39.33 90.84 66,542 177,772 12.60 33.67 124.51 124.51
Apr 123,566 603,213 23.40 114.24 61,384 239,156 11.63 45.29 159.54 159.54
May 107,664 710,877 20.39 134.64 42,707 281,863 8.09 53.38 188.02 188.02
Jun 150,618 861,495 28.53 163.16 46,682 328,545 8.84 62.22 225.39 225.39
Jul 65,661 927,156 12.44 175.60 51,211 379,756 9.70 71.92 247.52 247.52
Aug 125,788 1,052,944 23.82 199.42 62,978 442,734 11.93 83.85 283.27 283.27
Sep 102,285 1,155,229 19.37 218.79 56,654 499,388 10.73 94.58 313.37 313.37
Oct 1,155,229 218.79 499,388 94.58 313.37 313.37
Nov 1,155,229 218.79 499,388 94.58 313.37 313.37
Dec 1,155,229 218.79 499,388 94.58 313.37 313.37

AVERAGE 128,359 24.31 55,488 10.51
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2021 vs 2022 Comparison
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